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ARTICLE 1. RECOGNITION

1.1 Parties This Agreement is between Clark County, Waslnghereinafter referred to as
the County, and the Union for purposes of settorthfthe mutual understanding of the parties
regarding wages, hours, and conditions of employmokthose employees for whom the County
has recognized the Union as the exclusive collediawrgaining representative.

1.2 Exclusive Representative The County hereby recognizes Machinists Disg#t Local

1432 as the exclusive bargaining representativehiopurposes stated in Ch. 41.56 RCW of all
regular full-time and regular part-time employeegp®yed within the classifications listed in
Exhibit A to this Agreement and employed in the Bment of Public Works — Equipment
Services Section. For the purposes of recognitiegular’ employees includes those occupying
budgeted positions and working a regular schedule040 hours or more in any calendar year.
The Union shall exclude all elected, confidensaipervisory (except that lead supervisors shall
be included) temporary and part-time (less thad@ [tburs per year) employees.
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ARTICLE 2. NON DISCRIMINATION

2.1 The County and the Union agree that they willdistriminate against any employee by
reason of race, creed, age, color, sex, natiomgihgreligious belief, marital status, mental or
physical disability, political affiliation or actity or any other categories of persons or actigitie
protected by federal, state or local statutes pates, rules or regulations. In addition,
employees shall not be discriminated against cads@d based on sexual orientation.

2.2 The County agrees not to discriminate against amyber of the Union for his or her
activity on behalf of or because of membershighe Wnion.
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ARTICLE 3. UNION RIGHTS AND SECURITY

3.1 Maintenance of Membership Except as provided in Section 3.2, all coveragpleyees
shall, as a condition of continued employment, rt@mtheir membership in good standing in
the Union during the life of this Agreement. Nem@oyees shall be enrolled on the first day of
the calendar month following their hire date or@ppment to a position in the bargaining unit.

3.2 Religious Tenets Exception Employees who are determined by the Public Eympémnt
Relations Commission to satisfy the religious exgomprequirements of RCW 41.56.122 shall
pay an amount equivalent to regular union duedmtidtion fees. Those individuals paying
religious exemption (non-association) fees willdi®rded payroll deductions the same as Union
members. Non-association fees will be paid torametigious charity mutually agreed upon by
the employee affected and the Union to which sucpleyee would otherwise pay the regular
monthly dues.

3.3 In the event an employee member of the Union fail®aintain his/her membership or
charitable payment, the Union will notify the Coynt writing, a “Request for Discharge
Letter,” through the Human Resources Departmestioh employee's delinquency.

3.3.1 The County agrees to give notice to the eyga and the Union within five (5)
working days that his/her employment status with@wounty is in jeopardy and that
failure to meet the membership obligation withiitth(30) calendar days from the date
such notice is received will result in terminatiand that the employee has an
opportunity before the end of said thirty (30) calar day period to present to the
affected department any information relevant to wigyemployer should not act upon
the Union’s written request for the employee’s Hage.

3.3.2 In the event the employee has not yet kedfimembership or charitable payment
obligation with the thirty (30) calendar day periooted in the “Request for Discharge
Letter,” the Union shall thereafter reaffirm in timg to the County with a copy to the
employee, its original written request for discteaad such employee. Unless sufficient
legal explanation or reason is presented by thdame why discharge is not appropriate
or unless the Union rescinds its request for teehdirge, the County shall, as soon as
possible thereafter effectuate the discharge df saaployee. If the employee has
fulfilled the Union security obligation within thirty (30) calendar day period, the
Union shall so notify the County through the Hunesources Department with a copy
to the employee.

3.3.3 If the Union has reaffirmed its requestdscharge, the County shall notify the
Union in writing, with a copy to the affected emyde, that the County effectuated the
discharge and the specific date such dischargeefiesuated, or that the County has not
discharged the employee, setting forth the reastryst has not done so. Any disputes
regarding the County’s failure to discharge the@td employee pursuant to this Section
shall be adjudicated by the Public Employment Ratat Commission.
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3.4 New Hires The County agrees to provide the Union with tentnotification within thirty
(30) days of new hires and separations from thgdmaing unit in a fashion mutually acceptable
to the parties. A meeting with the Union repreaew shall be included as part of new
employee orientation.

a. The Union will notify the employer of its iration fees and dues. The employer will
deduct such initiation fees and union dues fromathges of the employees and forward
them to the Union each pay period. Each pay pghedCounty shall submit the dues to the
address and name provided by the Union, accompéasgiedist of dues-paying employees,
their salaries, and the amount of their dues. érhployer and the Union have developed a
mutually agreeable dues deduction assignment forrauthorization of payments to the
Union by payroll deduction.

3.5 Printing and Distribution. The County shall bear the cost of printing amdling this
Agreement and shall provide copies of the Agreerteetite Union for distribution to represented
employees. The County shall provide copies to hieas.

3.6 Health and Safety The County shall be responsible for ensuring ailavork is done in
accordance with applicable State, Federal and @dedlth and safety codes, ordinances and/or
regulations. Alleged violations of this commitmehill be subject to this Agreement’s
grievance procedure provided, however, that anyuties which remain unresolved after Step 3
of said procedure are not subject to binding abdn.
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ARTICLE 4. MANAGEMENT RIGHTS

4.1 Rights Reserved The management of the County and the directicgheowork force is
vested exclusively in the County subject to thengeof this Agreement. The parties agree that
existing established past practices not coveretiisyAgreement on mandatory subjects of
bargaining shall be altered only with agreemerthefparties The County shall notify the Union
in writing of proposed changes to the County HurRasources Policy Manual or to any
mandatory subject of bargaining not covered byAlgreeement. This Article does not restrict
the right of an employee to use the grievance phaeeset forth in Article 21.

4.2 Except as specifically limited by the express ®ohthis Agreement, the parties recognize
the following rights of the County:

4.2.1 Determine the methods, processes and méansviding services.

4.2.2 Increase, diminish or change equipmentudinb the introduction of any and all
new, improved or automated methods or equipment.

4.2.3 Make or change the assignment of employesgdcific jobs within the bargaining
unit in accordance with their job classificationtitie.

4.2.4 Hire, transfer and promote including deteation of the qualifications, methods
and standards thereof.

4.2.5 Discipline regular employees for just caaisé discipline probationary employees
for any lawful reason.

4.2.6 Determine or change standards and expetsdtoo employee performance and
conduct.

4.2.7 Evaluate employees including the use or fizadion of performance appraisal
programs.

4.3 Use of Temporaries The County may employ temporary employees agaaaal, cyclic,

or short-term basis, or to assist during an unlhgsbah workload. A temporary employee
normally will not be employed more than 1,040 hdara calendar year, unless extended for up
to 1,560 hours with advance approval of the Coéaministrator and notice to the Union, or for
up to 2,080 hours upon mutual agreement of the wara the County. The County will notify
the Union quarterly of the number and identity edait hire, classification & department of
temporary employees.

4.4 Project Employees The County may employ project employees for Itargn but limited
duration projects for up to eighteen (18) months&dull time basis. Project employees shall
receive full benefits but shall otherwise be exeldidrom the provisions of this Agreement and
shall not be entitled to bump or displace coveragleyees when laid off at the conclusion of
the project.
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4.5 Use of Alternative Workers and Non-BargainingJnit Personnel The County may, in its
discretion, make use of various alternative workersehabilitative, societal or other purposes
including volunteers, offenders, youth programggnms, senior citizens, welfare recipients and
the disabled or assign tasks to personnel fronr ddwgaining units and non-represented
employees provided such activity does not resutiénlayoff of bargaining unit employees or a
reduction in the number of bargaining unit posisio he parties affirm the principle that
alternative workers should be used as a suppletoemtd not in place of bargaining unit
members.

4.6 Contracting Out The County may contract out bargaining unit wordvided such activity
does not result in the layoff of bargaining unitgayees or a reduction in the number of
employees or positions within the bargaining ufiihe County shall provide fifteen (15)
working days’ notice to the Union and its repreagaueés.

4.7 Performance Evaluation The County retains the right to evaluate empsyiacluding the
use or modification of performance appraisal progra The County agrees to provide for
employee and union input on the development ofreavy appraisal form or system or a
substantial change to forms or systems now in U parties further agree to the following
elements of a performance appraisal system:

a.

The purpose of performance evaluations is tmpte communication between the
employees, their supervisor and the department head

The County may establish or revise procedurdd@ms for performance evaluations, so
long as such procedures and/or forms are reasonBeler evaluations shall not be
utilized except that employees in lead positioredldie expected to provide input on
evaluations of employees under their lead.

Employees may appeal performance evaluatiotisetoeviewer or second (2nd) level
signatory. If still unsatisfied they may appeathe department head. The department
head’s decisions shall be final.

Performance Evaluations should be used to dosupneviously raised problems and
concerns. Except in unusual circumstances, prableshpreviously raised should not be
included in evaluations.

Performance evaluations, including employee cenmisnand reasonable rebuttal
materials, shall be included in personnel filefie Tounty shall strictly guard the
confidentiality of employees’ performance evaluatio
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ARTICLE 5. UNION REPRESENTATIVES AND ACTIVITIES

5.1 The Union shall inform the County in writing ¢fet names of its officers and stewards who
are authorized to represent the Union. Such indtion shall be kept up-to-date at all times.

5.2 Access to Workplace Union representatives may, after informing thpesvisor, visit the
work location of employees covered by this Agreemeitcess shall be allowed provided it
does not disrupt the regular work activities of égpes or the department.

5.3 Bulletin Boards The County shall provide the Union with bullelioards at reasonable
locations for its use in communicating to members.

5.4 Release Time Employee officers of the Union or stewards shalbllowed reasonable
release time without loss of pay for the purpodeseetings with the County for collective
bargaining, grievances or disciplinary hearingsuwh other legitimate activities as are mutually
agreed. Nothing in this Agreement shall be cowesttio require employees to receive
compensation from the County for representatioivifies occurring outside of the employee’s
regularly scheduled work hours or for such timééccounted as time worked for overtime
calculation. Work hours shall not be used by effs; employees or business representatives for
solicitation of Union membership, collection or ckimg of dues, Union meetings or other
activities relating to the internal business of thaon.

5.4.1 Employee Union representatives shall requeshission from their immediate
manager for release time. Such request shallddeg provided release time does not
unreasonably detract from their work performanagiann compliance with the above
requirements as to the nature of the activity.

5.4.2 Employee Union representatives shall bevaltbone hour of release time
preceding or following meetings with the County foeparation/debriefing activities.

5.5 Union Business LeaveThe Union shall be granted two (2) days per ¥#a@on Business
Leave for use by Officers and stewards for Unionfegences and conventions.
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ARTICLE 6. STRIKES AND LOCKOUTS

6.1 During the life of and for the duration of thig#ement, including any status quo period
following the expiration of this Agreement, the Onj including agents, officers, representatives,
and bargaining unit members shall not engage bjyiasce to, observe or encourage any strike,
slowdown, primary picketing, sick-out, sit-down,ather disruption or stoppage of work at any
County facility or at any location where County\sees are performed nor shall there be any
lockout of bargaining unit members by the Courfyany such activity takes place, the Union
will immediately notify all Union agents, officersgpresentatives, and bargaining unit members
engaging in such activity to cease and desisttlamtUnion shall publicly declare by letter to the
Board of County Commissioners and the Human RessuDepartment that such activity is in
violation of this Agreement and is unauthorized.tHe event the Union fails to fully and
faithfully discharge its duties under this Artictag County shall be entitled to recover its losses
incurred as a result of activity in violation ofglArticle. In the event of a lockout in violatiar
this Article, affected employees shall be entitiedbe made whole for any wages, benefits and
rights lost as a result of such lockout. Any ergpbengaging in any activity in violation of this
Article may be subject to immediate disciplinaryi@e or discharge and the only matter related
to such action which may be subject to appealagjtiestion of whether or not the employee
engaged in such activity.
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ARTICLE 7. JOB ASSIGNMENTS AND CLASSIFICATION

7.1 Work Assignments and Duties.The County may make or change the assignment of
employees to specific jobs within the bargaining tmaccordance with their specific job
classification or title.

7.1.1 Work Out of Class. Employees in certain work-out-of-classificat@ssignments
may be eligible for additional compensation as futed by Section 11.9.

7.1.2 Career Development Employees may be assigned higher-level workréoning
and development purposes on a limited term bade Department shall make every
effort to distribute such assignments on an eqglgthhsis. Assignments of employees to
a position in a higher-level classification und@stSection shall normally be for a
maximum of sixty (60) days unless otherwise agesork-out-of-classification pay is
offered. Employees shall be informed in writingloé purpose of the assignment and its
expected duration. Career Development opportendmall not be used to prevent the
filling of vacant positions.

7.1.3 Alternate Staffing. Alternate staffing is defined as the budgetihg position at
more than one classification level within a jobisgr Employees filling alternately
staffed positions may be assigned duties at atlyeo€lassification levels of the position
and shall be eligible for promotion when performfally satisfactorily at the higher level
in the judgment of the department. Classificativhéch are alternately staffed are listed
in the County pay plan.

7.2 Reclassification

7.2.1 Job classifications shall be defined bydimeent class description for each of the
job class titles covered by this Agreement. Thar@pmay revise and update
classifications to reflect current duties and digations for each classification. The
affected Union shall be provided notice of any sailsal changes and afforded the
opportunity to bargain the effects of the changd nespect to mandatory subjects of
bargaining.

7.2.2 Employees who believe they are misclassdiesave been assigned work outside
of their current classification must notify theupgrvisor or manager in writing. If the
department agrees that a reclassification is apiatethe supervisor or manager will
request a study of the position(s) by Human Ressurdf the employee’s department
disagrees with the request, they shall so notigyetimployee in writing within thirty (30)
days. If the employee still disagrees, they mageapthe decision to the Human
Resources Department. The Human Resources Depantvillenotify the employee
within sixty (60) days as to whether the positicarsants study and an anticipated date
for study. The effective date of any change wdlltbe date of the adoption of the study or
the beginning of the seventh (7th) month followregeipt of the official request by the
Human Resources Department, if the study has rest bempleted within six (6) months.
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7.2.3 When a position is reclassified, the incumtiséall be continued in the position
when the following criteria are met:

a. The change in duties evolved over a periothwé,tgenerally six (6) months or
longer (versus occurring instantaneously, suchassorganization) and;

b. The incumbent has occupied the position angpbesrmed substantially all the
duties of the new classification for six (6) mon#msl;

c. The incumbent meets all of the published mimmrequirements of the new
classification.

7.2.4 If these qualifications are not met the exyg@é may continue in the position as an
underfill for up to twelve (12) months or be regs=gd to another vacant and suitable
position for which the employee is qualified in g@me classification in the department.
If there is no position available and an undemdilhot practical, the employee shall be laid
off.

7.3 Salaries for New/Revised ClassificationsWhen a new classification is required or a
substantial change is made to an existing job ifieatson in the area of an “upward” change in
responsibilities or qualifications the County wdkvelop/revise the classification description,
proposed salary and proposed bargaining unit asggh The salary range for the new/revised
classification shall be established following Cqumtocedures so that the salary of the new class
is equitable in comparison to existing bargaining alasses. The Union shall be provided

notice of the allocation and afforded the oppotiuto negotiate as to the salary and bargaining
unit allocation. The County may effect the prombsalary pending negotiations. If the parties
agree to a change to the salary/classification¢chiamge shall be retroactive to the County’s
original approval date.
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ARTICLE 8. FILLING OF VACANCIES

8.1 Vacancies and PostingExcept as otherwise provided herein, job postiodill new or
vacant budgeted full or part-time bargaining umisifons shall be distributed via e-mail and
available on the County LAN (K\\COUNTY\HRCOUNTY\J@BIN) and through the
intra/internet. Departments without access totedacc communications will receive a hard copy
of the announcement for posting on employee bulletiards. Employees interested in positions
in specific classifications must follow the postimgpcedures. The filing period shall be a
minimum of ten (10) working days unless otherwigeead. Such notice shall include the
classification, salary, description of the dutiéshe position, qualifications, knowledge, skills
and abilities and selection process. Only quaifiandidates who apply within the established
filing period will receive consideration for suchcancies.

8.2 Classification Recruitments Recruitments may be conducted on a positiondsytion

basis or on a classification basis. Classificatemruitments shall clearly specify that the
recruitment may be used to fill future vacant possg. When a recruitment is conducted on a
classification basis, the pool of qualified candegamay be used to fill multiple current and
future vacancies within a classification for ugetghteen (18) months from the final posting

date. Employee-candidates within the pool shalieferred to available vacancies based on their
overall qualifications as well as specific quaklfions, skills and preferences for particular
vacancies.

8.3 Promotional Opportunities

8.3.1 When, in the judgment of the Human Resoubegmrtment, sufficient candidates
from within the County are qualified, available anterested, the recruitment may be
restricted to internal candidates. Promotionaluiments may be further restricted to
employees of the Union or department.

8.3.1.1 Vacant positions may be posted on a sanetius or internal/external
basis, based upon the following guidelines:

a. All external applications will be collected ditly by the Human
Resources Department.

b. The County shall first review and consider ingrapplications prior to
reviewing any external applications.

8.3.2 Employees may apply for open recruitmentsveiti receive consideration if they
meet all required qualifications. When the setettiecision is between external and
internal candidates and the knowledge, skills, aitities of the candidates are
substantially equal, preference shall be grantedtéonal candidates, first within the
Department, then within the bargaining unit, thémeo internal candidates.

8.3.3 When the selection decision is between gy@( more internal candidates within
the bargaining unit who are entitled to preferemeder Section 8.3.2, seniority shall
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prevail where the qualifications, knowledge, skiflad abilities of the candidates are
substantially equal.

8.4 Posting Alternatives As an alternative to posting, the appointinghatity may elect to fill
positions by any of the following means. Only dfid employees may be appointed by these
means.

8.4.1 Transfers within or between classificatiomsansfer requests shall be submitted in
writing to the hiring manager. An employee whasfers to a new classification shall
serve a probationary period of not more than t{Bgenonths and shall have reversion
rights to the former position as provided in Aridl8.

8.4.2 Demotions. Voluntary and involuntary (agyided in Article 18) demotions may
be made only to vacant and available positions.

8.4.3 Transfers and demotions of a qualified eyg®#as an alternative to layoff.
8.4.4 Through a bumping or displacement procedrascribed by this Agreement.

8.4.5 By conversion of a temporary position oragpson of a position from another
entity. Temporary employees may be appointedawit a competitive posting with
consent of the department head only for the spegdsition that they held as a temporary
employee and if they held that position for a miamof six (6) months. Converted
temporary positions that represent a promotionpbdpinity for regular employees may
not be filled without a competitive posting.

8.4.6 By appointment of the incumbent of a positioat has been reclassified (upwards,
downwards or laterally) and who meets the critegguired to be continued in the
position as provided by Section 7.2.3.

8.4.7 When a position and incumbent are movedodther department or division
through reorganization or other means.

8.4.8 To accommodate the transfer or demotiomamaployee from another
classification due to temporary or permanent diggbi

8.4.9 To accommodate job sharing arrangementsoagipd by this Agreement.

8.4.10 By appointment of a laid off employee framecall list.
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8.4.11 By reinstatement of an employee who residream a position in the same
classification and left in good standing within twee(12) months prior to the
reinstatement. However, reinstatement may notked in lieu of promotional
recruitments, that is employees are only eligibleréinstatement to classifications
typically recruited for from the outside. Emplogegho pursuant to this provision are
reinstated to their former classification withinetwe (12) months of separation shall be
entitled to bridge their seniority for all purposesept layoff. Their seniority date shall
be considered the former date of hire, less thakbreservice.
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ARTICLE 9. WORK HOURS
9.1 Employee Work Schedules The available work schedules shall be one ofdhewing:

a. Five (5) consecutive days of eight (8) conseeutours, excluding lunch periods,
followed by two (2) days off.

b. Four (4) days of ten (10) hours, excluding luperiods. Such 4-10 schedules shall
provide a minimum of two (2) consecutive days afeach 7-day workweek.

c. Four (4) days of nine (9) hours and a day of fd) hours, excluding lunch periods.

d. Eight (8) days of nine (9) hours and one dagigiit (8) hours, excluding lunch periods,
during a two (2) week period.

e. Other alternative work schedules mutually agjtee providing there are no inherent
additional payroll costs to the County.

f Day shifts shall begin between 6:00 AM and 883 at the employee’s regularly assigned
work station, except for the Supply Officer, whoynstart as late as 9:00 AM.

g. Swing shift shall begin between 2:00 PM and4£®1 at the employee’s regularly
assigned work station.

h Graveyard shift shall begin between 10:00 PME21@0 PM midnight at the employee’s
regularly assigned work station.

9.1.1 Employees may be required to work a schatakeincludes Saturday as a regular
day of work to provide Monday through Saturday cage if required by another
department or division. Notice of going to a Sdayrcoverage schedule shall be at least
thirty (30) days before the schedule is implementEde County may continue to utilize
schedules for which Saturday or Sunday is a requbak day for those work units which
operate on a 7-day basis and for those classoitafior which one or more employees
are currently working a shift which includes Saaydr Sunday. The extension of
Saturday or Sunday shifts to new classificationwank units requires mutual agreement
of the parties.

9.1.2 Except in cases of emergency or other udalbte circumstances beyond the
County’s control, changes in the regular work scifeghall be posted at least seven (7)
days in advance of the effective date. In other-routine schedule changes (i.e., mid-
year changes not affecting all employees, mutuahghls of assignment, etc.), the
affected employee(s) shall be notified in writirfglee change(s) at least seven (7) days in
advance of their effective date. Schedule changete in non-emergency situations with
less than seven (7) days notice shall result ip#yenent of overtime for all work hours
outside of the normal shift until the seven (7) datice period has elapsed unless
otherwise mutually agreed by the Employer, affeeegbloyee(s), and the Union.
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9.1.3 Alternative Schedules and Changesin the event of extreme weather conditions,
other than snow or ice, or the personal safetyreadth of employees, employees may
request reduced or changed working hours with@avan day notice of the effective
date.

9.2 Shift Preferences

9.2.1 The County will honor requests for shiftfprence by seniority provided that the
granting of such preference will not interfere widiisrupt or curtail operations, and that
the senior employee is qualified. Seniority foiftgbreference is defined as based on
time in the bargaining unit. Employees shall midesr requests for shift selection by
November 1st of each year and the County will gaihployees of the shift selection by
December 1st of each year, to be effective on Jgriish

9.2.2 When openings occur, shift selection bya#gishall be permitted, provided that
such preference does not interfere with, disrugiuotail operations, and the senior
employee is qualified, except a newly hired empdoyey be placed on any shift for the
purpose of orientation and training, not to exceéedprobationary period.

9.3 Alternative Schedules and Changes

9.3.1 Employees or the County may propose altenatork schedules within the limits
of a maximum forty (40) hour per week schedule suxch schedules may be established
by mutual agreement of the Union and the Countyg.wrk schedule is permitted which
would result in the payment of overtime for houisrked during the regular work shift.
This Section is intended to address long term aticoing schedule changes.

9.3.2 With advance approval of the appropriatelle¥ management (as determined by
the department), employees may “flex” their schedwVithin a work week, for example

working a nine hour day followed by a seven howr tdeaccommodate personal or work
situations or to balance a holiday work week asmiesd in Article 13.3.1. This Section

is intended to address occasional or intermittahges to the schedule.

9.4 Meals and Breaks All employees shall have one (1) unpaid meaiogeat the approximate
midpoint of each work shift of five (5) hours or re@and two (2) paid rest periods of fifteen (15)
minutes each, one (1) in each half of a full-tirhdts An employee who normally receives a one
half (¥2) hour meal period may request a one (1) hweal period or vice versa. Employees may
not forego a meal period to curtail the lengthhefit working day.

9.5 Job Sharing Job Sharing is a type of alternative scheduhnghich two employees of the
same job classification share the work scheduledamiés of a single full-time position. Job
Sharing proposals from employees may be considgréadividual departments when it can be
shown that the proposal can be implemented withiguificant adverse effects on the
effectiveness of County services. Job Sharingvislantary arrangement and may be considered
only when no significant extra costs above thosa sihgle full-time employee will be incurred

by the County. Job sharers must be in the samelgaisification.
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9.5.1 Initial and continuing approval of the Jda& arrangement will be contingent on
both partners meeting all of the required qualtfaas for the job and performing at a
fully effective performance level.

9.5.2 Supervisory practices such as salary inesgg®erformance evaluation and
discipline will take place separately with eachtper.

9.5.3 The County reserves the right to rescindbaShare arrangement that has failed to
meet the requirements of this policy or the empdsymay elect to terminate the
arrangement (including by one of the job sharesgreng), subject to thirty (30) days
notice. If the arrangement is terminated, andetieno agreement regarding who will
resign or assume full-time responsibilities, theterawill be decided on the basis of
seniority. The parties to a terminated Job Shasmngement have the option to resign or
transfer to an available position. If either partresigns, transfers or is terminated, the
other partner must assume the full-time responsésluntil an acceptable partner is
obtained.

9.5.4 Earned vacation, sick leave, holiday hoadsgarticipation in the Washington
State Public Employees’ Retirement System (PER® pbeiprorated according to the
number of hours worked (e.g. Job Share partneedsiddd to work twenty (20) hours
weekly will accrue fifty (50) percent of the earnegtation, sick leave and holiday hours
of a full-time employee).

9.5.5 Insured benefits such as health, dentel,difc. will be provided to the job shared
position identical to those of a full-time positjat the family coverage level. Job Share
partners may prorate the benefits or may agreedteision of benefits subject to the
approval of Human Resources. Proposed changhs tlbcation of the insured benefits
may be submitted to Human Resources for approvatglthe County’s annual
enrollment for an effective date of January 1 ahegear. Additional hours worked over
the scheduled amount shall be paid at the stréigletrate and shall not result in a
change in the division of health and insurance fisneOvertime shall be payable for
hours worked by either partner in excess of foayrs per week or as otherwise provided
by this Agreement.

9.5.6 Seniority for step increases and layoff Wélbased on the seniority of each of the
Job Sharers individually. Seniority for promotibnansideration shall be determined as
provided for by this Agreement.

9.5.7 Application Procedure. An employee currently in a full-time position avh
desires a Job Share arrangement must submit @nvptbposal to their Department
Head. The proposal should include the followingimation:

1. Names of employees who will Job Share;

2. Position in which the Job Share is desired;
3. Proposed work schedule for each employee;
4,

Proposed method of allocation and coordinatignlmresponsibilities between
the Job Share employees;
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5. Proposed procedures and routines for ensuranmfbrmation flow is maintained;

6. Proposed division of County insurance benefits.

Upon receipt of the request, the Department HeddHarman Resources will evaluate the
proposal and respond to all below listed partighiwithirty (30) days. The final written
plan must be signed by both Job Share partner®dpartment Head, Human Resources
and the local Union involved.
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ARTICLE 10. OVERTIME
10.1 Work periods for Overtime Calculation

10.1.1 Work Periods for Overtime Calculation. &ptcas provided below, the work
week for overtime calculation shall be the peribdeven (7) consecutive twenty-four
(24) hour days beginning with the reporting timbowing the employee’s regularly
scheduled days off (“weekend”); for example, 8:0@ Monday to 7:59 AM the

following Monday. The daily work period shall deetperiod of twenty-four consecutive
(24) hours commencing with the employee’s schedsilad time on each scheduled day
of work.

10.1.2 For work schedules of four (4) days of(tH0) hours, the work week shall be the
period of seven (7) consecutive twenty-four (240rhaays beginning on Sunday at 12:00
AM. The daily work period shall be the period wenty-four (24) consecutive hours
commencing at 12:00 AM on each scheduled day okw@ther alternatively scheduled
work weeks will have an established beginning datktime, from which overtime
eligibility is established.

10.1.3 An employee requested to come in to woidk po the regular starting time shall
have the option of going home at the end of eightr(ine (9), or ten (10) hours, being
paid at the straight time rate, or working to the ef the regular shift with the additional
time at overtime rates, provided the supervisosdua# have additional work that is
necessary.

10.2 Compensation for Overtime.Employees normally shall be compensated at od®ae-

half (1¥2) times their regular (as defined in Settld.2.2) rate of pay for hours worked in excess
of forty (40) in a week or in excess of their ei@y), nine (9), ten (10) hour, or alternatively
scheduled daily shift. Except as provided beldwe,dalculation of time worked for overtime
purposes shall include paid leave: holidays, fla@atiolidays, vacation, sick leave and comp time
used. Overtime will be paid to the nearest quénterr.

10.2.1 In the case of employees who are on paikkléor a part of the work day and
work outside of their regularly scheduled shifg #fmployee shall have the option of
being paid for the additional hours at the stratghe rate or reducing the amount of
leave used. For example, an 8-5 employee whd ieiofwo (2) hours due to a medical
appointment but who works until 7 PM has workedtaltof eight (8) hours and no use

of sick leave is necessary. The employee may tetbier 1) eight hours regular time
and two hours sick leave or 2) eight hours regaal zero sick leave. Leave need only
be charged as necessary to make up the differeataebn the normal work hours and the
hours actually worked. Daily overtime is payahbhdydor hoursworked in excess of the
regular 8, 9 or 10 hour shift.

10.2.2 Holiday time shall be counted as time wdr@ely for the purposes of paying
overtime for work outside of the regular schedutmliday hours paid for a holiday
falling on the employee’s day off, shall be paidhe straight time rate. For example, a
Tuesday through Friday 4-10 employee shall receigkt hours pay (or compensatory
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time pursuant to Section 10.3) for a holiday wHegls on Monday and shall thus be
compensated for 48 straight time hours for the week

10.3 Compensatory Time Option With authorization of the department and the leyge, an
employee may elect to be compensated for overtimmladay work in the form of compensatory
time off rather than pay. Such election must beena advance, either on a standing or ad hoc
basis. Either party may require that overtime dmgensated in pay. Such compensatory time
off may be accumulated to a maximum of eighty (@)rs. Unused compensatory time shall be
paid off at the employee’s regular rate at the tohgermination or transfer to another
department.

10.4 All overtime must be authorized by the employdgépartment Head or his/her authorized
representative prior to being worked.

10.5 Callback Pay

10.5.1 An employee who is called back to workraftampletion of his/her regular shift
shall receive callback pay as provided herein.

a. Unscheduled callback, regular work day: Twoh@)rs plus time worked, all paid
at time and one half (1%2).

b. Unscheduled callback, on regular day off: Twarsglus time worked, all paid at
time and one half (1%2) with a minimum of two ho(ma time worked).

c. Scheduled callbacks, regular work day: Time @me&l half (1¥2) on hours worked,
no minimum hours.

d. Scheduled callbacks, regular day off: Minimuntvad hours at time and one half
(1%2).

10.5.2 For the purposes of interpreting this ®actine following definitions apply.

An unscheduled callback is defined as a requireneergturn to work from off-duty and
off-premises status with less than twelve (12) bawgtice. It excludes overtime which is
an extension of the regular shift - “holdover” auae. It includes overtime which occurs
on the “front end” of the regular shift only if motice is given - the employee is told to
report for duty early with no advance notice. @éther overtime and call-ins are
considered scheduled.

Regular work day callbacks are those which occunduhe normal workweek -
“between” the employees regularly scheduled workday

a. Day off callbacks shall be considered to bedhaisich occur after midnight
following the last day of work in the work week apefore the scheduled start
time on the first day of the next work week. Feample, for a Monday-Friday,
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8-5 employee, the qualifying period would be frondnight Friday to 8:00 AM
Monday.

b. “Minimum?” pay is defined as a guarantee of ac#ipl number of hours if the
time worked on the callback is less than the guashminimum. It is paid at the
time and one half (1%2) rate.

c. Employees on standby duty shall be compensatethfibacks in accordance with
Section 10.5.

10.6 Assignment of Overtime Overtime assignments shall be based on polaids
procedures established at the department leved. Chunty will attempt to meet its overtime
requirements on a voluntary basis. In the eveasretiare insufficient volunteers to meet the
requirements, the County may require the necessapjoyees to work. Overtime work that can
be performed by either regular or temporary emmeyghall be offered first to regular
employees.

10.7 Standby Pay Employees assigned to standby duty shall be easgied at the rate of

$1.50 for each hour on standby. For the purpoktssSection, standby duty assignments are
defined as a requirement to remain accessible wathhle for a specified period (e.g., one

week) and employees are required to return to workediately if called. Employees whose off
duty activities are not restricted and are merehjexct to being called are not considered to be on
standby.

10.7.1 Employees who carry a pager are entitledaiodby pay for those time periods
when their activities meet the above restrictions.

10.7.2 Employees on standby duty are entitletiédwo (2) hour minimum callback pay
for the first call-out in each twenty four (24) hqaeriod of standby duty. Pay for
additional call-outs shall be for actual time watke

10.8 Holiday Work Premium. Employees who are required to work on a holstzgll be
compensated in pay or compensatory time off atdtesof time and one half (1%2) for all hours
worked. Individual employees who work on both liggal holiday and the day of its observance
will receive the holiday work premium on either dayt not both. As with overtime, the choice
of compensatory time off requires approval of themyee and the department.
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ARTICLE 11. COMPENSATION

11.1 Salary Schedule Except as otherwise provided by this Agreemdéat sialary schedules

for employees covered by this Agreement shall amdia salary range of three (3) steps. Salary
schedule increases shall be applied to each stifye odnge and the resulting ranges are attached
as Exhibit A. All employees shall be paid at ohéhe steps in the range.

11.2 Hourly Basis and Calculation

11.2.1 Employees covered by this Agreement slegidad on an hourly basis. The
employee’s hourly salary shall be as specifiedhiyy Agreement and the County pay
plan. The employee’s annual and monthly salaril bkeacalculated by multiplying the
hourly rate by the hours scheduled to work (2080ypar and 173.33 per month for a full
time employee). No use of the term “salary” irstAgreement shall be construed to
require or allow employees to be treated as exemgalaried employees under the
FLSA.

11.2.2 Hourly Rate Computation. Employees’ regular hourly rates shall includitsh
differential and Supply Officer day premium andlsbaclude all other forms of
compensation.

11.2.2.1 Paid leave shall include shift differahtinly if the employee was
working the off-hours shift in the weeks before afigr use of the leave and the
assignment to the off-hours shift is of a minimubfiour (4) weeks duration.

11.2.2.2 Paid leave shall include the Supply @ffday premium as described in
Section 11.10.

11.2.2.3 All cash-outs of paid leave shall be @aithe employee’s base hourly
rate of pay.

11.2.2.4 Employees who work overtime while in akvout-of-class situation,
receiving shift differential or Supply Officer dayemium shall be compensated at
the time and one half (1%2) on the pay rate atithe bf the assignment if the
employee elects to receive pay for the time. dféimployee elects CTO, the
premium pay will not be included when the timeisftaken.

11.3 Salary Increases

11.3.1 Effective January 1, 2010, the salary saleeas set forth in Exhibit A to this
Agreement will continue unchanged.

11.3.2 Effective January 1, 2011, the salary saleeas set forth in Exhibit A to this
Agreement will continue unchanged.

11.3.3 Effective January 1, 2012, the salary saleeshall be increased by two percent
(2%).

Clark County and Local 1432 Page 21
Agreement for 2009 - 2012



11.4 Step IncreasesEffective 1/1/2011 and continuing through 122811, no step increases
will be granted. Eligibility for step increaseslMae restored effective 1/1/2012. Employees
shall normally be hired at the first step and shalkligible for step increases after twelve (12)
months at each step in the range. Unpaid leafiéiexn (15) days or more shall result in an
adjustment to the eligibility date for the nextpstecrease. Employees whose eligibility date
falls between the first and the fifteenth of themioshall be eligible on the first day of the
month. Employees whose eligibility date falls aftee fifteenth of the month shall be eligible on
the first day of the following month.

11.4.1 Step increases may be withheld or delagsddon disciplinary actions taken in
the preceding six (6) months or unsatisfactorygelformance. Such cause must be
stipulated in writing and be presented to the eyg#at least thirty (30) days prior to the
eligibility date. The employee must be informedas/hy the step increase is being
withheld, what action he/she must take to obtagiticrease and the date on which the
employee will next be eligible for consideratiom fostep increase. The employee’s next
eligibility date shall not be changed even thoughihcrease may be withheld. Such step
increase shall not be withheld or delayed for ntbam six (6) months.

11.5 Promotional Increases An employee who is promoted shall be placecheridwest step
in the new range which results in an increase edgii to a one step increase, or approximately
five percent (5%).

11.6 Other Pay Actions

11.6.1 Transfers. An employee who transfers to a new position withe same
classification or to a lateral classification straliain the same salary and step increase
eligibility date.

11.6.2 Demotions An employee who voluntarily demotes shall becgthat the step in
the lower classification, which most nearly appmates but does not exceed the rate
which the employee received in the classificatimmt which he or she is demoting.
Such employee shall retain the step increase giigidate he or she had in the higher
classification. An employee who is involuntarilgrdoted shall be placed at the highest
step within the range assigned to the lower cl@s$ibn which results in a decrease and
such action shall result in a new eligibility date.

11.6.3 Reclassification

11.6.3.1 Upward Reclassification For the purposes of this Section, upward
reclassification describes those circumstancesenvdieremployee is found to be
performing the duties of a higher classificationl @distinct from realignments
as addressed below. When an employee remaingasion, which is
reclassified upward, the employee’s salary wilbigusted according to the
promotional formula above. In addition, such emptshall not be required to
serve a new probationary period.
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11.6.3.2 Downward Reclassification When an employee’s classification is
adjusted downward the employee will be placed ehighest step in the new
range which does not exceed the former salarthelformer salary exceeds the
top step in the new range, his/her wage rate beaiéd-circled (frozen) until such
time as negotiated adjustments advance the topétae range assigned to the
lower classification to the point where it equal®€rceeds the employee’s red-
circled rate. The employee shall then be placedeatop step of the range and
such employee shall not be required to serve apmnebationary period.

11.6.4 Realignment Realignment is the upward adjustment of thergatmge of an
entire classification based on internal or exteocmshpensation relationships. In the
event of an upward realignment and except as rkxlv, employees will be placed at
the step in the new range which equals or excéwisformer salary and will retain their
current salary anniversary date. For exampleniogwvard realignment of five percent
(5%), an employee at step 3 of the former rangkebeiblaced at step 2 of the new range.
Employees who have been at the top step of theerfomgnore than one (1) year will be
placed at the first step in the new range whiclvigess for the equivalent of a one step
increase and shall be eligible for additional stepeases (if available) after twelve (12)
months at the new step. Employees who have beabe &p step of the range for less
than one (1) year will be eligible for a step irage on their next anniversary date.

11.6.5 Layoff. Employees who demote or bump downward in lielaydff shall be

placed at the highest step in the new range trejual to or below their former salary. If
the former salary exceeds the maximum of the neqyeathe employee shall be placed at
the top step of the new range

11.6.6 Recall and Reinstatement When an employee is recalled from a layoff list
(within 24 months), or reinstated (within twelve2[Imonths) to his/her former
classification, he/she shall be placed in the ssteye that he/she occupied at the time of
separation. The eligibility date for the next m&se shall reflect time served toward the
next step increase prior to separation, e.g., gi@me who terminated or was laid off
and had three (3) months to go before the nexease shall have an eligibility date that
is three (3) months after recall or reinstatement.

11.7 Salary Anniversary Dates Each employee’s anniversary date for step iser@arposes
shall be established based on the date on whictutinent step was attained, and the next date
shall be based on the required number of monttimastep. Anniversary dates shall be adjusted
by the full amount of any unpaid leave of abserfddteen (15) calendar days or longer except
as otherwise required by law or this Agreement.

11.7.1 For employees below the top step in thgeatme served toward a step increase
shall be credited by retaining the current salaryiersary date except in the following
situations:

a. Promotions resulting in a 10% increase or more.
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b. Demotions or downward reclassifications to @ stelow the top step of the range
of the lower classification.

c. Re-employment.

11.7.2 In each of the foregoing situations the leyg® shall receive a new salary
anniversary date as of the date of the action aneligible for a step increase after twelve
(22) months provided he/she is below the top stebeorange.

11.7.3 Employees who are promoted or reclassifpgdard and who have been at the top
step of their former classification will receivenaw anniversary date in all cases where
they are placed at a step lower than the top stemew range.

11.8 Shift Differential. Employees whose regularly scheduled shift begifites 2:00 PM will
receive a shift differential of one dollar and twefive cents ($1.25) per hour. Such differential
shall be paid on all hours worked on the shift glhserved holidays. It shall be included in
payments for paid leave per Section 11.2.2.1. t8kam assignments to other shifts of one week
or less or assignments made to accommodate an yrefd@ersonal situation do not qualify for
shift differential.

11.9 Work Out of Classification An employee shall be eligible for work-out-o&ssification
(WOOC) pay when assigned by his/her department behs/her designee to perform
substantially all of the duties of position in glner classification for four (4) or more hours.
WOOC assignments may be made only to a vacantiguo$dr one which is temporarily vacant
by virtue of the absence of the incumbent dueawdeor training) or for special assignment.

11.9.1 When assigned to a position within the dntbe employee shall receive a five
percent (5%) increase for the duration of the assant. Assignments to work out of
class positions in other bargaining units shalaedled in accordance with the
applicable labor agreement.

11.9.2 WOOC assignments to management or unrepegspositions shall be governed
in all respects by County policies.

11.10 Supply Officer Day Premium In recognition of the duties performed by thg dhift
Supply Officer, the incumbent shall be grantedecsd 7% premium on base wages. This
premium shall be granted on all hours worked phid polidays and as described in Section
11.2.2. Additionally, if during the life of the sement the incumbent changes, continuation of
the premium for the new incumbent shall be reetatiand renegotiated with the Union.

11.11 Service Truck Premium The employee assigned to the daytime ServiceKIshall

receive a $0.75 per hour premium on all hours wibikgring the shift. This premium recognizes
the Service Truck Technician’s increased respolitsild troubleshoot difficult problems in the
field under heavy time constraints, and the lackugfervisory oversight and access to equipment
or to the shop facility during the shift.
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11.11.1 The premium shall not be applied to paalé (vacation, sick leave, comp time)
or cashouts.

11.11.2 Management retains the right to determntkassign the most qualified
employee for this assignment, and retains riglchtmge and/or remove assigned
employee based on qualifications and fit.

11.12 Meal Allowances Employees shall be eligible for a meal allowaot®7.00 after each
four (4) consecutive hours of overtime worked ogundusly with the regular shift or after eight
(8) hours of overtime on a day off.

11.13 Mileage Reimbursement Employees shall be entitled to mileage reimbuesa for
business miles authorized and driven in a persgefatle at the current mileage rate as
established by County policy.

11.14 Payroll Employees shall be paid on the 10th and 25&aoh month, reflecting actual
hours worked and leave taken/earned for the pregduilf month work period (1st to 15th and
16th to end of month). If payday falls on a SatyyydSunday or holiday, paychecks shall be
issued on the previous work day.

11.15 Overpayments and Underpayments

11.15.1 The County shall correct the pay ratenoount of any form of compensation or
benefit found to have been overpaid or underpbidderpayments by the County shall be
paid to the employee in a single payment as so@neasicable.

11.15.2 Overpayments must be returned to the @a@nt employees are required to
consent to the payroll deductions necessary tatediech repayments. With agreement of
the County, employees may elect to repay the Cdmntheck.

11.15.3 In cases where the overpayment occurredaoperiod of time, such as an
incorrect pay rate, the employee shall not be requio repay the County at a rate greater
than the overpayment occur. For example, an eraplogpaying the County for
overpayment that occurred over six pay periods dbel entitled to repay the funds over
Six pay periods.

11.15.4 Repayments shall be made by payroll adgrst unless other arrangements have
been made with payroll.

11.15.5 Employees who receive excess compensatioaxpected to report the error to
the County. Employees who knew or should have knofaan overpayment and fail to
report the matter are subject to appropriate coweaction.
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11.16 Tools New employees in the Equipment Technician diassions, including the
Assistant, shall be required to have the followimgjs on site:

+ Tool Box & Chest « Plier snap ring (inside and outside)

« 35" drive socket set, ¥2” through 1-1/4", + Plier brake spring
standard and deep sockets including ratchet
and extensions

« 3/8" Ratchet and socket set, 3/8” through
3/4”, standard and deep sockets including
extensions and speed handle

Plier vise grip

« 3/8” Universal socket set » Plier needle nose
« 1/4” Drive socket set « Plier diag. cut

« %" Impact sockets « Tape measure

« 3/4” Ratchet and socket set, 15/16” through .« Brake spring tooth

1-1/2”
« Combination wrench set, box/open, 5/16”
through 1-1/2”

Brake spoon

« Spark plug sockets + Basket scraper

« Metric combination wrench sets «  Awl

« Metric socket sets « Cotter pin puller

+ Ignition wrench set + Inspection mirror

+ Flex head wrench set + Magnet

« Tubing wrench set + Hacksaw

« Adjustable End wrenches « Hammer ballpein (3)
« PryBars (2) « Screw driver/blade and phillips
+ Punch & chisel set « Spark plug gap set

« Plier water pump + Feeler gauge

« Plier universal + Allen wrench set

« Plier battery

11.16.1 The County shall also provide speciald@oid test equipment required for the
efficient operation of the shop as determined leyEQuipment Services Manager.
Examples of special tools are items such as etgotriver tools, sockets over 27,
combination wrenches over 1 %2”, pullers and driye’sdrive and larger air power tools.

11.16.2 The County shall maintain the employeas! boxes during the term of this
Agreement. If an employee’s tool box is damagedkumormal use on the job, and
where there is no evidence of negligence, the Goahmll repair or replace such tool box.
The replacement of an employee’s tool box shabdaed name for brand name, like for
like. In any replacement of tool boxes the empdoskall pay 25% of the total cost, up to
$300.00. Purchase of the replacement items sbatidde by the County and employees
shall reimburse the County for their share of thst.c
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11.17 Tool and Clothing Reimbursement.Bargaining unit members who have completed the
six months’ probationary period in the classifioas of Equipment Assistant, Apprentice
Technician, Technician | and Technician Il shalkeenbursed for tools and clothing purchased
for use in the workplace.

11.17.1 The amount of reimbursement for 2004 sf&a825.00 with increases in
subsequent years of the agreement equal to thesaitr® board wage adjustment
percentage for that year.

11.17.2 The annual reimbursement amount shalldrated for those hired and
terminated during the calendar year.

11.17.3 The allowance shall be limited to the pase of work gloves (not otherwise
provided), wet gear, boots, tool replacement, tepair and increasing an employee’s
tool inventory. If during the term of this Agreentgthe uniform service is discontinued
the County agrees to negotiate with the Union olothing allowance.

11.17.4 Employees shall submit receipts for taold clothing purchased no later than
November 15 of each year to be eligible for reinskurent. Receipts for items purchased
which exceed the annual reimbursement amount maylaitted in the subsequent year
for reimbursement from that year’s reimbursement.

11.17.5 All tools purchased under this Agreeméatide kept in employee’s inventory
at the job site at all times and the employee giraliuce tools purchased through this

Section for inspection upon demand of the superviStould an employee not produce
the tool for inspection, the total price of saidltehall be deducted from the employee’s
next month’s pay in full (with the exception ofeported loss of said tool in writing prior
to inspection or said tool was used as a “trad®ma new tool. Receipt showing “trade
in” must be provided to supervisor and old tool o&ed from inventory on date of sale).

11.17.6 All tools purchased under this Agreeméatldecome property of the
employee.

11.17.7 The County shall continue to furnish anhter five (5) shop coats or coveralls
per week for employees in the Equipment Techniparfamily including the Equipment
Assistant. The County shall furnish and laundefoums for the Service Writer.

11.17.8 Employees in Supply Officer and Shop Aasisclassifications shall be eligible
for reimbursement up to $360.00 per year for chajtappropriate to the work
environment.

11.17.9 At a minimum, any journeyman techniciaedhishall possess a set of tools as
set forth in Section 11.16. The County, Union antployees recognize that this is a
minimal level of equipment and that the allowanicallsbe used in a consistent and
conscientious manner to upgrade their tools angatent. All parties also recognize the
increasing use of metric sizes on all types of gopeint. Therefore, a portion of the tool
purchases shall be directed toward acquiring smettic hand tools.
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11.17.10 On an annual basis, or more often, esatinician shall consult with the
Equipment Services Manager as to the nature dabthle, equipment and clothing that
should be purchased in view of the technician’ggassents planned for the coming
years.

11.17.11Insurance The County agrees to provide insurance (or elde and
implement a self-insurance plan) to insure tools@avby the employees but required by
the County as a condition of equipment and sualraree shall insure the employee
against loss of such tools due to burglary ordirgle such tools are stored in the County
Equipment Shop; provided, that such insurance sbaliain a fifty dollar ($50.00)
deductible per occurrence to be paid by the empldyether, provided, that only those
tools which the employee registers with the Coumtyhe tool inventory list and for
which the employee demonstrates proof of ownershiw. the insurance to remain in
effect the tool inventory list shall be updatedidgrthe first two months of each calendar
year. If during the course of updating the lise County determines that a particular tool
or piece of equipment is not required in the Sh@mtit shall be deleted from the tool
inventory list and from insurance coverage. Ther@pretains the exclusive right to
select the insurer or to implement and develodfarsairance plan under this Section.

11.17.12 The County shall give bargaining unit kExryges an opportunity to provide
input in the evaluation of major equipment to bechased for use by members of the
bargaining unit.

Clark County and Local 1432 Page 28
Agreement for 2009 - 2012



ARTICLE 12. VACATION

12.1 Accrual Basis Employees shall accrue vacation based on paicshd-or example, an
employee earning twelve (12) days (ninety-six [B6lirs) per year shall accrue .0461538 hours
(96/2080) for each straight time hour of work orddaave. No accrual shall occur during
unpaid leave and vacation accrual will be pro-rétasked on the number of hours in paid status.
Regular part-time employees shall accrue vacatioa pro rata basis. New employees shall
accrue vacation beginning with the first day of &gment but shall not be eligible to sell back
or receive termination payoff until completion of snonths of service. New employees are
generally not authorized use of vacation in th&t Bix (6) months of employment but exceptions
may be authorized by the department head.

12.2 Accrual Rates

12.2.1 Regular full-time employees shall accrueatian according to the following

schedule:
Completed Years of | Hours per | Hours per Days per
Service pay period Year Year Max
Start 3.33 80 10 NA
1 4.33 104 13 208
5 5.33 128 16 256
10 6.33 152 19 304
15 7.33 176 22 352
20 8.33 200 25 400
25 9.33 224 28 448
30 10.33 248 31 496

12.3 Maximum Accumulations Employees may accumulate vacation up to a maximmiutwo
(2) times their annual accrual rate; e.g., an eggdearning 22 days/176 hours may not
accumulate more than 44 days/352 hours. When plogee has reached the maximum
allowable accrual, future accruals will cease with time as the balance allows for additional
earnings. Employees are responsible for monitdheg accruals and scheduling time off as
necessary to preserve the ability to accrue vatatio

12.4 Vacation Scheduling Employee requests for vacation leave shall ntyyrba granted,
provided the requested time off would not interferth workload requirements and schedules.
Applicable vacation scheduling arrangements, fangxe, seniority-based bidding systems, may
be developed at the department level.

12.5 Termination Payoff Upon termination of County employment with mtran six (6)
months of service an employee shall be paid foaatued and unused vacation and comp-time
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at his or her final base hourly rate of pay. Téretination payoff shall be based on the base
(excluding shift differential or other forms of pneum pay) hourly rate of pay as of the last day
of work. Employees may not elect to extend empleytibeyond the last day of work by using
accumulated leave.

12.6 Vacation Leave Donation Plan Regular full-time or part-time employees may aen
vacation to the sick leave account of another eygador the employee or for a covered family
member suffering from an extended serious illnessjory as provided for by County policy.
Leave amounts shall be calculated based on the'ddmurly rate and credited to the receiving
employee based on his/her hourly rate. The Coglmyt, in its sole discretion, determine the
eligibility of the employee or covered family memlbe receive donations and the means for
apportionment of donated leave. Such determinatiail be based on the severity of the illness
or injury, length of service and the employee’s@@nance and attendance record.

12.7 Vacation Sell-Back Employees may elect pay in lieu of vacationawp tmaximum of
sixty (60) hours per year. Vacation sell-back isjsat to the following requirements and
procedures:

12.7.1 The opportunity to cash out vacation dbalbffered twice per year in the months
of June and December. Requests must be submittietéyp 15 and November 15 on
forms designated by the payroll office.

12.7.2 To be eligible to cash out vacation, anleyge must have used a total of eighty
(80) hours vacation and floating holiday hourshie prior calendar year. The total of
vacation sold may not exceed the maximum hourgdion but may be apportioned
according to the employee’s choice between the dndeDecember sales periods.

12.7.3 The vacation sell-back option is subje@wuailability of adequate funds.

Vacation sales may be restricted or suspendedeb@dlunty. In the event vacation sales
requests exceed available funds, the Human ResoDeggartment shall develop
procedures to equitably apportion vacation salesngnemployees with pending requests.

12.7.4 Vacation sell back and donations shalldmeputed at the base hourly rate.
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ARTICLE 13. HOLIDAYS

13.1 Observed Holidays The following days are recognized as legal paiidays for which
time off are to be granted:

* New Year's Day — January 1

* Martin Luther King’s Birthday — Third Monday in Jaary
* Presidents’ Day — Third Monday in February

* Memorial Day — Last Monday in May

* Independence Day — July 4

* Labor Day — First Monday in September

» Veterans’ Day — November 11

* Thanksgiving Day — Fourth Thursday in November

» The day immediately following Thanksgiving Day

e Christmas Day — December 25

13.1.1 Any of the above holidays which fall onat8day shall be observed on the

previous Friday. Any of the above holidays whialht bn a Sunday shall be observed on

the following Monday.

13.1.2 Employees shall receive the same numbaolafays regardless of work
schedule. If the date of observance of a holidlg bn an employee’s day off, the

employee shall receive an alternative day off ophid for the holiday. To be eligible for

pay for a holiday, the employee must be in paitustan the scheduled work days
immediately before and after the holiday. Empleyeél not receive pay for holidays
occurring during an unpaid leave of absence or #itelast day of work in the case of

termination. The first day of work for a new emyde may not be the day of a holiday.

13.1.3 Holidays occurring during a period of leawth pay (vacation, sick leave, or

other paid leave) shall be charged as a paid holedeve and shall not be charged against

paid leave.

13.2 Floating Holidays Employees shall receive three (3) floating reyglper year. Floating

holidays shall be credited on January 1 of each yea

13.2.1 Floating holidays must be used by the énldeoyear and may not be carried
forward into the next calendar year.

13.2.2 Requests for use of floating holidays maynkincrements of one-half (*2) hour.

Requests should comply with procedures outlinediferuse of vacation except that
departments may authorize shorter advance reqegstrements or less formal
application procedures.

13.2.3 New employees shall receive a pro-rateestiafiioating holiday hours at the rate

of one twelfth of the annual entitlement for eagl fonth of service during the year.
Employees who terminate during the year shall b#l@shto cash out unused floating
holiday hours based on the foregoing formula.
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13.3 Part Time and Variable Schedule EmployeesPart-Time employees shall be credited
with observed and floating holidays on a pro-rasi® based upon the ratio of their assigned
schedule to full-time employment.

13.3.1 Employees working a full time but irregudahedule such as a 4-10 arrangement
shall receive eight (8) hours of holiday leavedach observed or floating holiday. Full
pay for the period may be obtained by chargingtamdil leave, e.g. a 4-10 employee can
use eight (8) hours of regular holiday time and {@johours of floating holiday time to
receive full pay for a holiday falling on the dalyeoten (10) hour shift.

13.4 Holiday Work Premium. Regular full-time and regular part-time employ&éo are
required to work on a holiday shall be compensatgrhy or compensatory time off at the rate of
time and one half (1%2) for all hours worked. Indual employees who work on both the legal
holiday and the day of its observance will recehe holiday work premium on either day but
not both. As with overtime, the choice of compeosatime off requires approval of the
employee and the department.

13.5 Commissioners Holiday.The special Commissioners Holiday may be grantechair
granted at the sole discretion of the Board of @p@ommissioners and the hours, rules and
procedures governing its use are not subject tadabyto bargain or the grievance procedure of
this Agreement.
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ARTICLE 14. SICK LEAVE

14.1 Purpose Sick leave is provided to continue pay duritigeiss or injury incapacitating the
employee to perform his/her work, contagious disedsereby his/her attendance at work would
create a direct threat to the health of fellow esgpés or the public, or as otherwise provided by
law or this Article. The County and the Union agtkat sick leave use is subject to certain
conditions and restrictions as defined herein.

14.1.1 Use of sick leave is contingent upon foltaywequired reporting procedures and
compliance with the purposes of sick leave. Emgrsywho fail to call in according to
procedures or fail to provide medical verificatidmroperly requested, may be charged
unpaid time for the absence.

14.1.2 With management approval, earned vacadi@avel or accrued compensatory time
may be used when accrued sick leave is not avaifablan absence necessitated by
illness or injury.

14.2 Sick Leave Accruals Full time employees covered by this Agreemeatistcrue sick
leave at the rate of eight (8) hours per monthiety-six (96) hours per year. Sick leave may be
accumulated up to a maximum of 1200 hours.

14.2.1 Employees shall accrue sick leave basgzhimhhours. For example, an
employee earning twelve (12) days per year shahugc.0461538 hours (96/2080) for
each straight time hour of work or paid leave.

14.2.2 No accrual shall occur during unpaid leave sick leave accrual will be pro-
rated based on the number of hours in paid stggus a maximum of the employee's full
or part time schedule. Regular part-time emplogdadl accrue sick leave on a pro-rata
basis.

14.3 Workers’ Compensation Integration An employee may charge his/her sick leave
account, or other accrued paid leave if his/hdt lgave balance is exhausted for the difference
between any compensation received from the Workang\pensation Insurance and the
employees’ normal pay for injuries or illnessesared by Workers' Compensation. The
calculation shall be based on the difference betwiee employee’s pay period compensation
(rate times pay period hours) minus the benefttsifiVorkers’ Compensation. Employees shall
use accrued sick leave or other accrued leavééotirst three (3) day waiting period for Time
Loss benefits and or time off related to associatedical or dental appointment.

14.4 Family lllness Usage Employees shall use sick leave or other accpaédileave in the
event of an iliness in the employee's immediatalfaraquiring the attendance of the employee.
For the purposes of this Section, immediate familyefined as spouse, domestic partner
(subject to state law and County policy), dependéiitiren incapable of self care of the
employee or their domestic partner provided thé&laesides in the home of the employee and
the domestic partner, parents or the step/in-lanwatents and grandparents. Sick and/or unpaid
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leave may be allowed to care for such other redatand in such circumstances as required by
state and federal leave laws and administrativelagigns.

14.5 Medical and Dental Appointments Sick leave shall be used for doctor and dentist
appointments for the employee or members of thd@map's immediate family requiring the
attendance of the employee. If the employee hed ak sick leave, other accrued paid leave
shall be used until exhausted. Employees shaleraaleasonable effort to schedule these
appointments to occur during off-duty hours.

14.6 Reporting and Approval Procedure Employees unable to report for duty shall notif
County's designated representative in accordanteprocedures and timelines established at the
department level. Employees who know in advanaettiey will be utilizing sick leave for a
particular purpose (e.g., surgery, hospitalizatasntal or medical appointments, etc.) shall give
notice of the dates of such leave as far in advahtiee leave as is practicable. Employees who
fail to notify the department of an absence argestlbo disciplinary action for absence without
leave.

14.7 Medical Verification. The County may require a physician's certifmatf the nature and
duration of an employee's disability from work,aof employee's ability to return to work, and/or
of an employee's ability to continue the full peniance of his or her duties.

14.8 Attendance The parties agree that employee attendanceim@ortant element of overall
job performance, contribution to the organizatiod gervice to the community.

14.8.1 The parties also agree that the effectimeagement of employee attendance
should incorporate the following overall principles

» Sick leave is granted as a form of insurance agpegloss due to illness or
injury and is not a “vested” benefit such as vamati

» Standards and techniques for assessing attendaockel e consistent
throughout Union and across department lines

* Management is responsible for taking appropriaigective action when
attendance falls below expectations.

* Employees are responsible for addressing the cstamaes which give rise to
absences

« A fair measure of attendance and absenteeism @hesirito account both the
total hours of absence and the number of individuadcheduled absences due to
illness or injury

» Time off taken under the auspices of federal aatkstisability and family leave
laws will not be considered as part of an assessaiemployee attendance or a
corrective action plan
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14.8.2 For the purposes of this Section, “attendarefers only to absences due to
illness or injury and not to scheduled absencel aga/acation, comp time, floating
holidays, bereavement, military leave, industmglity leave and jury duty.

14.8.3 Toward the goals above, the County mayimoato utilize the “6/6” attendance
program as a means to communicate the importanattesfdance and respond to
employees with absence rates in excess of the&@i@ard. That standard is defined as a
record of more than forty-eight (48) hours totadetice (excluding FMLA and other
leave as identified above) which included more thian(6) unscheduled absences over a
twelve (12) month period. Employees below eitheasurement are considered to have
an acceptable record. Employees working lessdHalt time schedule will have the
standards pro-rated.

14.9 Sick Leave Payoff Employees who separate from County serviceasanation or layoff
with at least ten (10) years of service will bedofair accrued but unused sick leave at their base
rate of pay according to the following formula:

Portion /tier of Accumulated hours Percent payable Maximum payout
900 to 1,200 75% of hours over 899 225
600 to 899 50% of hours over 599 150
300 to 599 25% of hours over 299 75
Total 450

For example, an employee earning $14.00 per hatravalance of 1200 hours would be paid
for 75% of the top bank of 300 hours (1200-900 %675 225 hours), 50% of the next bank of
300 hours (900-600 X 50% = 150 hours) and twenty (£25%) of the next bank (600-300 X
25% = 75 hours) for a total of 450 hours or $6,38Mnployees with balances below 300 hours
are not eligible for payoff.

14.10 Sick Bonus Day Employees who have no sick leave usage forahgdlendar year of
service shall be entitled to a day off with payigibility shall be determined and reported to
departments by March 1st of each year and timenafft be used by May 31st. This program is
only available to full time employees who were ba payroll and in paid status for the full
calendar year (2080 hours).
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ARTICLE 15. OTHER LEAVES

15.1 Bereavement and Funeral LeaveA full-time employee shall be granted up to &(8)
consecutive work days of paid bereavement leatleegtime of a death in the employee’s
immediate family. Such employee shall be grantgtbuan additional two (2) days of paid
bereavement leave when air travel or one-way lemeet of four (4) hours or longer is necessary.
To be eligible for the additional one or two dagsdpleave, pre-authorization from the
Department Director or designate is required. 8ezeent leave may be used for qualifying
family members in the case of imminent death bettitital bereavement leave portion shall not
exceed the three or five workday’s limitation. Foe purposes of this Section, eligible family
members are:

a. the spouse, children, parents, brother, gistehe step and in-law equivalents)
b. the employee’s grandparents, grandchildrentsaamd uncles

c. the employee’s domestic partner and childrareqits, brother, sister (or the step and in-
law equivalents) of the domestic partner (an Affilaf Domestic Partnership must be
on file in the HR-Benefits Department)

d. other relatives living in the employee’s housldh

15.1.1 Bereavement leave in excess of three (&imgpdays or for other relatives may
be granted with the approval of the supervisor@ratged to an employee’s vacation,
floating holidays, or compensatory time account.

15.1.2 Time off with pay will be allowed for atding the funeral of a County employee.

15.2 Military Leave. The County shall abide by the provisions of Fabdend State laws to
provide military leave and reinstatement rightsdoiployees. The provisions of the laws are
defined under the Uniformed Services EmploymentRedmployment Rights Act (USERRA),
and Washington State Law, RCW 38.40.060. Emplawgeefits will only continue for those
months in which the employee is in a paid stateditist working day of the month.

15.3 Civic Duty and Examination Leave

15.3.1 Leave with pay shall be granted as necgessallow employees to serve as a
member of a jury. Any compensation received byetiimployee for such duties,
excluding mileage allowance and meal allowance] beavaived, remitted to the
County, or, in the alternative, the County shall flee difference between the employee’s
regular salary and the fees received. When anamelis excused or dismissed from
jury duty, he/she shall promptly notify the Countgmployees may be required to report
to work for any portion of their regularly schediihift during which they are not
actually serving on a jury or waiting to be assjtea panel of jurors.

15.3.2 Service as a witness in matters arising fitte course and scope of employment
shall be considered on-duty time. Service as aesg or party to non job related matters
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shall be charged against the employee’s vacatioatifig holiday or comp-time balance
or may be taken as unpaid leave at the optioneoéthployee.

15.3.3 Upon prior notice to his/her supervisorgarployee shall be allowed paid work
time to take examinations required for other posgiwithin the County. Testing
undertaken on a day off shall not be consideredkwvgrhours for overtime calculation
purposes.

15.3.4 Employees unable to vote while off duty mag paid vacation, comp-time or
floating holiday time to vote.

15.4 Serious Health Conditions, FMLA and Family Cee Leave The employer shall
authorize leaves of absences to employees forfguaglicircumstances, as specified in the
Federal Family and Medical Leave Act (FMLA), the $angton Family Leave Law, the Family
Care Act, this agreement and other relevant swtute

15.4.1Reporting Requirements Employees unable to report for duty shall notifg
employer’s designated representative in accordantbeprocedures and timelines
established at the department level. The emplogspsgesting leave for a qualifying
circumstance under this Article must state why theyoff work, the expected duration

of the time off of work, and if the leave is to edor a family member the employee must
identify which family member. In situations whene emergency arises the employee
must notify the designated representative as seoaasonably possible under the
circumstances. For Family Care Leave the emplekieald provide as much advance
notice of the need as possible. For FMLA leavesngtpossible, an employee should
give thirty (30) calendar days advance notice efribed for leave; if thirty (30) calendar
days advance notice is not possible the employ#igeagmployee’s designee shall request
leave as soon as the employee knows of the ndasldovay from work.

15.4.2 Family Care Leave Regular and part-time employees, who have adquaal
leave available and have a dependent covered timeléct with a qualified health
condition, shall be eligible for Family Care Leav&n eligible employee is required to
use sick leave or other accrued paid time off idiclg Comp Time to care for a legal
spouse, parent, parent-in-law, or grandparentegthployee who has a serious health
condition or emergency condition, or to care fahdd of the employee with a health
condition that requires treatment or supervisiothéschild is either under eighteen years
of age or older but incapable of self-care becafiseental or physical disability. Family
Care Act leave that also qualifies for FMLA andioe Washington Family Leave Law
shall be counted concurrently. The duration oféeander the Family Care Act will
continue as long as the employee has accruedipsdavailable and the family member
has a qualified health condition.

15.4.3 Family Medical Leave An FML eligible employee may take up to tweli)
weeks of job protected leave from work becauses#rasous health condition, a family
member’s serious health condition, or for parele@aVe to care for a new born or newly
adopted or placed child. Under FML, a family memben employee’s parent or person
who acted as a parent, legal spouse, or a childisveither under age eighteen (18) or
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older and incapable of self-care because of a menfhysical disability. Unpaid leave
shall be authorized only after the exhaustion bftalt one week of vacation) other
available paid leaves including Comp Time. Attinge of initial placement, parents of
adopted children may use sick leave to care focliid under the same conditions
granted natural parents. A birth mother’s peribtemporary pregnancy related
disability shall not be deducted from the twelv2)(veek FML leave entitlement. All
other paid time including Comp Time used during Fidave shall be deducted from the
twelve (12) week leave entitlement.

15.4.4 With agreement of the department, emplogesswork a reduced work schedule
for up to two (2) months preceding and/or followihg period of parental leave.

15.4.5 The County may require a physician’s cedtfon of the nature and duration of an
employee’s disability from work, of an employeetsligy to return to work, and/or of an
employee’s ability to continue the full performarafehe employee’s duties.

15.5 Workers’ Compensation All employees are covered by the WashingtoneStébrkers’
Compensation Act for injuries or ilinesses receiwgule at work for the County. Normal take
home pay may be maintained by the use of sick laay@ovided by Section 14.3.

15.6 Other Leaves of AbsenceEmployees may request leaves of absence of wyetoe (12)
months for educational reasons, medical/disabiédye or compelling personal circumstances.
A minimum of two (2) years service is required ptio requesting educational or personal
leaves.

15.6.1 All requests for leaves of absence or ekb@s shall be submitted in writing to
the department head or his/her designee and appmoavance of the effective date.
Employees reporting to work at the end of an auzledrleave of absence shall be
employed in the same class held at the start ¢f Bave of absence.

15.6.2 For unpaid leaves of fifteen (15) calerddsys or more, salary anniversary and
seniority shall be adjusted by the full amounthe tinpaid leave. Absence without leave
and failure to return from leave shall be treate¢od abandonment or may be the basis
for termination.

15.6.3 Paid leave taken prior to going on unpaayé shall not be counted toward the
twelve (12) month maximum. Unless otherwise aug®al by the department head and
Human Resources, the employee must exhaust acaeahwiacation, floating holidays
and comp-time before going on unpaid status.

15.7 Mandatory leave The department may place an employee on an ppai® category of
leave if it can be reasonably concluded that he¢aheot be permitted to work without risk to
the health and safety of the employee, coworketeepublic.
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ARTICLE 16. INSURANCE

16.1 The Multiparty Healthcare Committee will functionder the provisions of the
Memorandum of Understanding (Appendix A).

16.2 Eligibility. The County agrees to make available to eligéinigployees and their
dependents one medical/dental plan. An employsenoigbe insured simultaneously as both an
employee and as a dependent and dependents nraguloed by only one employee.

16.2 .1 Regular employees shall be eligible fodiced insurance effective the first of the
month following date of hire as long as the enrelhinforms are received within thirty-
one (31) days form the date coverage is effectveverage will terminate at the end of
the last day of the month in which employment ends.

16.2.2 Dental coverage will begin the first of the montiidwing ninety (90) calendar
days of employment. Coverage will terminate atehe of the last day of the month in
which employment ends.

16.2.3 Regular part-time employees whose budgetpdar schedule calls for thirty (30)
hours per week (.75 FTE) or more shall be eligibtehe full County contribution. For
regular part-time employees in positions budgetexha-half up to three quarter Full
Time Equivalency (.5 to .749 FTE) the County spaly seventy percent (70%) of the
County’s contribution for the highest cost plangmthe employee contributing the
balance based upon employees’ plan of choice.

Temporary changes in work hours will not resultivange in benefits available or
employer contribution, unless the change in hoargicues for three (3) consecutive
months or more and then the change will be effedtne first of the fourth consecutive
month. When the temporary change is anticipatéastdonger than three months, the
change will become effective immediately on thetfof the following month.

16.2 4 Project employees shall be eligible forrtteslical and dental plans and
contributions shall be determined in the same maaseegular employees.

16.2.5 Eligible dependents include legal spousmastic partner and dependent children
including the domestic partner’s children who residthe home up to age 19 or until age
23 if a full-time student at an accredited schd®inployees adding a Domestic Partner
must submit the required documentation.

16.2.6 Qualified Family Status Changes: Enrollhedranges as a result of a qualified
family status change in accordance with state aerfd laws and County policy.
Enrollment changes must be received by the HR-Bisri@épartment with the applicable
documentation within thirty-one (31) calendar dayd (60) calendar days for newborns
or children placed with the employee for adoptiotijerwise, coverage cannot be
obtained until the next open enrollment with cogeraffective January 1 of the
following year.
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16.2.7 Eligibility for coverage during unpaid leave. Employees will have continuous
coverage during an unpaid leave of absence if eoviy federal or state laws. For other
unpaid leaves, any month in which the employer ani unpaid status the first of the
month and the unpaid leave will be 30 continuousraar days or longer, benefits will
end the last day of the month in which the 30 cardus days end. Coverage will be
reinstated effective the first of the month follogithe date of the employee’s return to
work; except for return from USERRA leaves and otpplicable state and federal
protected leaves, whereby coverage shall be régausés of the date of return to work.

16.2.8 For Recalled employees [within a twelve) (iBnth period] and employees
returning from furlough, coverage is reinstatedftret of the month following the date of
re-employment.

16.2.9 Job Share Benefits Job share benefits will be provided to employdesing the
regular work hours and benefits of one full-timesition. Except as otherwise provided
in Section 9.5, Job Sharing, benefits shall be ipiexbased upon a 50% division of the
employer contribution for medical and dental cogetaEach employee shall have the
option to enroll in the medical and dental plath&f employee’s choice. Any cost for
coverage over the 50% share of medical and/or Hexstarances shall be the
responsibility of the employee. Each job sharelegge shall also receive a life
insurance benefit at the same level as providddlitime employees.

16.3 Premiums

16.3.1 Premiums, plans, and cost distribution llldetermined through the multi-party
Healthcare Committee process as outlined on the dvi@mdum of Understanding
included as Appendix A.

16.4 Other than Medical and Dental Carrier and Coerage Changes The County retains
the exclusive right to select plans and carrierdifi® insurance, long-term disability, or other
employer provided benefits provided that the susmeglan(s) shall provide substantially equal
or better coverage than the existing plans. Thidi6n is not intended to apply to medical or
dental plans which are addressed in the Healtl@anemittee Memorandum of Understanding.

16.5 Open Enrollment The County agrees to provide annual open enewitrperiods annually
and/or beginning not less than thirty (30) daysmpid® any change in medical coverage. Such
open enrollment periods shall be not less than(Byaveeks in duration.

16.6 Life Insurance The County shall provide each employee a greup tife insurance
policy including accidental death and dismembernesemerage in the amount of $20,000.
Employee and/or dependent coverage shall be mailalale for employee purchase.

16.6.1 The County shall continue to make avail#ifmeugh payroll deduction voluntary
supplemental and dependent life insurance to erapkysubject to individual evidence
of insurability at such premium rates as are estlaéti by the carriers. The County will
make every effort to negotiate the most effectates.
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16.7 Long Term Disability Insurance The County shall provide each employee long term
disability insurance policy providing for pay camiation of 60% of salary with a ninety (90) day
elimination period and such other provisions aspaoeided by the plan document.

16.8 Continuation of Benefits.

Employees or dependents who lose coverage aslaotawqualifying event may continue their
medical and dental coverage as mandated by law.

16.8.1 Pursuant to federal law, Clark County elyg#s and/or dependents who lose
group health care coverage are eligible to contparécipation in the group health plan
for the time periods as defined in the law. THe@éd employee and/or dependent is
responsible for the cost of the coverage plus amrdtrative fee.

16.8.2 County provided health benefits will conerduring an unpaid family and
medical leave or accident or illness covered by k&% @& Compensation at the same level
and under the same conditions as if the employdebatinued to work. If the employee
chooses not to return to work following an approfaadily and medical leave for reasons
other than a continued serious health conditiom gtnployee will be required to
reimburse the County the amount if paid for the leyg®e's health insurance premiums.

16.8.3 Eligibility for insurance coverage for megliand dental insurance during other
unpaid leaves will be in accordance with the fedE@BRA program. Employees are
not eligible for other insurance coverage duringaid leaves of absence.

16.9 Eye Examinations A full-time employee identified by the Human Rasces Department
as the incumbent of a position requiring video digperminal operation of not less than five (5)
hours per work day shall be entitled to an eye emation once every twelve (12) months.
When the examination is not covered under the eyeple medical or vision plan, subject to the
normal provisions of the plan, the employee maystib written request for reimbursement of
the cost of the exam to the County's Human Resswepartment. Vision examination
reimbursement for examinations not covered by nadicvision insurance shall not exceed
$100.00 per employee per year.
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ARTICLE 17. OTHER BENEFITS

17.1 Retirement Plan The County participates in the Washington Seatklic Employees’
Retirement System. The County and employees atgreebto contribute a percentage of
compensable earnings as set by the State Legislatur

17.2 Deferred Compensation PlansThe County agrees to provide opportunities for
employees to participate in Internal Revenue Caali@ 457 Deferred Compensation Plans.
Contributions may be made up to the allowable IR&imum.

17.3 Flexible Spending AccountsThe County agrees to make available Dependemt &al
Health Care Flexible Spending Accounts as londlas/ed under federal law.

17.4 Employee Assistance ProgramThe County agrees to make available an employee
assistance program providing confidential coungesiervices to employees and their eligible
dependents.

17.5 Tuition Reimbursement The County shall reimburse an employee for tre of tuition,
registration, associated books and fees for arsgela seminars or conferences taken by an
employee on the employee's own time which are tiyreglated to the employee's current
position and which, in the opinion of the Countyl] wesult in improved job performance. Prior
approval from the Department Head and Human Ressusaequired and is subject to the
availability of budgeted funds. For courses oinirag for which a grade is issued, the employee
must attain a grade of "C" or better in order teree reimbursement.

17.6 Parking The County Campus Parking Management Plan repi®she guidelines for
parking within the downtown campus. Except asdathd herein, this Plan applies in its
entirety. Changes to this Plan made during tleedffthis Agreement with the exception of fees
or restrictions on employee parking may be madbawit additional bargaining. Exceptions to
this plan are as noted below:

a. Employees will be allowed one duplicate pemiibhout charge.
b. Replacement permits will cost $5.00 per repled.

Employees choosing to park in downtown campus, Gepirovided parking lots shall pay a
monthly fee as shown in the schedule below lab€ledent Fee. The County may increase the
fee(s) by up to 15% over the life of the agreenaart the County agrees to provide a minimum
of thirty- (30) days notice prior to increasing fiee (s). The new Maximum Fee is shown
below.

Category of Parking Current Fee * Maximum Fee
General Access $22.00 $23.00
Uncovered Reserved $38.50 $40.25
Covered Reserved $55.00 $57.50

* The current fee will remain unchanged from 1/1/@@hrough 12/31/2011.
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17.6.1 As part of the County’s Commute Trip Redurcefforts the County will
reimburse employees who commute via bus to and work, an amount equal to the
monthly C-Zone pass for the term of this Agreement.

17.7 License and Certifications

17.7.1 The County shall reimburse or otherwisethaycost of licenses or certifications
which are required to maintain employment in therent classification or required to
qualify for promotion to the next level in an attately staffed job family, e.g. Apprentice
Technician to Equipment Technician I. This shatlude cases where new requirements
are established. A department may also electingbigse an employee where possession
of the license or certificate is not a legal regmient but its possession is of direct benefit
and value to the department in the employee’s nupesition/classification. The
assessment of value shall be at the sole discretithre department and is not subject to
the grievance procedure.

17.7.2 Costs for licenses or certificates thatlanequired to qualify for entry into the
classification (meaning the employee must pos$esa to be hired), 2) desired or
required for promotion to non-alternately staffeitions or 3) not viewed as cost-
justified by the department, are the responsibditthe employee.

17.8 Dues and membershipsFunding for or reimbursement of dues and menhigeshall be
at the discretion of department heads.
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ARTICLE 18. DISCIPLINE AND TERMINATION
18.1 Probationary Periods

18.1.1 New employees shall serve a probationaiggef six (6) months, plus any

period of unpaid leave occurring during the pralrary period. Employees shall also
serve a three (3) month probationary period follayypromotion, or transfer to a new
classification in a different department. In otivatances the probationary period shall
be six (6) months unless specified otherwise by Agreement and its appendices or said
period is extended by mutual agreement of the eyeplahe Union and the County.

18.1.2 The County may discipline or dischargerapleyee at any time during an initial
probationary period, with or without cause, andhsdiscipline or discharge shall not be
subject to appeal. Employees who fail a promotipnabationary period shall be
returned to their former classification, positiordasalary step.

18.2 Disciplinary Actions Regular employees may be disciplined in the fofran oral
warning, written warning, suspension, demotioniscluarge for just cause except that oral
warnings are not grievable. The County may docuraeal warnings but such documentation
shall not be included in the employee’s personitel {Grievances concerning written warnings
may not be processed beyond step 3 (Human Resdbireesor as the Board’s designee for
Labor Relations). Any discipline either oral oritteén shall be processed in a timely manner.
Exceptions will be made for absences of the emglayananagement.

18.2.1 In the case of a suspension, demotionschdrge, the employee shall be
provided a letter setting forth the reason(s) tarhsaction and shall be entitled to respond
to the reasons or recommended discipline before aaiton is taken. Employees are
entitled to Union representation at such meetings.

18.2.2 Employees shall be given copies of allidis@ary letters or performance
evaluations before placement of such materialtimar personnel file and will be
required to acknowledge receipt in writing. Thepéogee’s signature shall not be
construed as agreement or concurrence with thedszor evaluation. Copies of
written reprimands and any other disciplinary lett&ill be provided to the Union.

18.3 Disciplinary Investigations and Meetings In disciplinary investigations, an employee
shall be afforded all Constitutional rights custeimyaassociated with the Weingarten and
Loudermill cases. If an employee is suspended pior during an investigation, they shall be
in a pay status pending outcome of the investigadind/or disciplinary action. Employees shall
be advised of their right to Union representatianry any investigatory interview or meeting,
which could reasonably be expected to lead to@lisary action. Union representation is not
required at non-investigatory meetings such asstikosducted to notify the employee of
disciplinary action being taken or imposed.

Clark County and Local 1432 Page 44
Agreement for 2009 - 2012



18.4 Personnel Files Disciplinary materials at the level of a writtearning or higher shall be
maintained in the official personnel file of the @oyee. Access to personnel files shall be
limited to the employee, his/her authorized repnesere, officials of the County who have a
business need for the access or as required bicpabbrds and freedom of information laws at
the federal or state level. Employees shall haeeight to review their files after providing
reasonable advance notice and shall have thetagtitach reasonable materials in explanation
of or rebuttal to adverse materials. Adverse nedteshall not be placed in the personnel file
without the knowledge of the employee. Written niags shall be removed after two (2) years if
there are no related problems.

18.5 Voluntary Termination Procedure

18.5.1 Resignation Any employee desiring to terminate employmerihvhe County

in good standing shall present a letter of resignait least two (2) calendar weeks prior
to the effective date of termination. The dateesignation shall be the last day of work
and leave payoffs shall be based on balancestas dfate of termination. The letter of
resignation shall indicate the effective date d@reason for the resignation. Employees
who quit without adequate notice may be ineligiiolefuture employment with the
County. The Appointing Authority may waive the t&) week notification period.

18.5.2 Retirement Employees who intend to retire should proviaeiaimum of thirty
(30) days written notice of retirement date.

18.5.3 Abandonment of Position An employee shall be considered to have resigned
via abandonment of his/her position based on anlyeofollowing circumstances:

a. absence for three (3) consecutive days withotitenor approval,

b. failure to return from a leave of absence follgythe last day of approved leave
after three (3) consecutive days without noticaggproval;

18.5.3.1 Employees considered to have abandoeedibsitions will be
terminated and the separation will be treatedrasignation without notice. In
the event it was not the employee’s intention tagm® absence without leave
constitutes an adequate basis for discipline arehgsloyee may be involuntarily
terminated for action constituting abandonmentefposition unless the failure
to notify was clearly beyond the employee’s contrdhe appointing authority
will send a confirming notice to employees consedeto have abandoned their
positions.

18.5.3.2 In the event a grievance concerning alranént is pursued to
arbitration, the arbitrator’s authority shall benified to determining whether this
Section was properly applied.
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18.6 Indemnification. Clark County shall protect, defend, hold harmlasd indemnify for any
damages, including court ordered attorney’s feléspaered employees and their respective
marital communities against any and all claimsaurses of action which arise as a result of
alleged acts or errors and omission occurring withe scope of their duties and responsibilities
or employment with Clark County. The County magcelinot to provide indemnification for acts
not undertaken in good faith, acts of miscondudt tire employee fails to fully cooperate with
the defense of such action. Legal representagonces will be provided by the Prosecuting
Attorney’s Office or outside counsel at the disareof the County.
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ARTICLE 19. LAYOFF

19.1 The County may layoff an employee based on tin@rghtion of the employee’s position
due to lack of work, lack of funds, reorganizatiehmination of services/functions or other
similar reasons. Additionally, employees may he ¢df through displacement by an employee
through the bumping procedure outlined in this &gnent. Employees who bump downward or
accept vacant positions in a lower class shalldmsidered laid off from their former
classification for the purpose of recall rights anthis Article. Forced reduction of hours shall
also be considered a layoff.

19.2 Alternatives to Layoff The County will make every reasonable efforavoid layoff of
bargaining unit employees. Such efforts will ird#uconsideration of the following strategies to
prevent or minimize the effects of layoffs:

19.2.1 Termination of non-critical temporary emy@es and consultants.

19.2.2 Temporary reduced work hours programs thetureduced work weeks and
furloughs/shutdowns.

19.3 Seniority for Layoff. Seniority for selection of employees for layaffd
bumping/reassignment shall be based upon bargaimigeniority, defined as all continuous
service in positions within the bargaining unitcgrthe last date of hire or appointment to a
position in the unit. The following additional cotesrations shall apply as warranted:

19.3.1 In the event of a tie in bargaining unitisgty, seniority shall be prioritized as
follows: 1) classification seniority; 2) departmesetiority; 3) Countywide seniority.

19.3.2 When an entire classification is eliminaaed replaced with a new classification
(for example, Equipment Assistant replacing Equipntgtility Worker), seniority in the
former classification shall be added to seniorityhie new classification.

19.3.3 Seniority in a homogeneous classificatenmes, e.g., (Equipment | and
Equipment Technician ll/Service Writer and Equipta&ssistant and Apprentice
Technician), shall be computed as all time in aiye classifications.

19.3.4 Seniority shall be based upon continuotigeaservice, including time on
Workers’ Compensation leave and unpaid leaves sérate of fourteen (14) days or less,
since the last date of hire or appointment to th&tjwn or as otherwise provided by law.

19.3.5 Seniority rights shall not be exercisedl woimpletion of the required new hire
probationary period for the classification and emgpks on a promotional probationary
period may not bump into other positions in thessifacation in which they are still on
probation.

19.4 Selection and Notice The appointing authority shall identify by clésstion the
positions to be eliminated. Within classificati@mployees shall be selected for layoff based on
seniority within the bargaining unit or as othemvovided by the appendices to this

Clark County and Local 1432 Page 47
Agreement for 2009 - 2012



Agreement. Employees shall be provided a miniméithiacty (30) days notice, two (2) weeks
pay in lieu of notice or a combination thereof,dzhen a formula of one day’s pay for each two
days of notice given below thirty days. The Unsbrall be notified concurrent with notice to
employees. Two (2) weeks notice is required fopleyees who are reassigned to lower
classifications. One (1) week minimum notice iguieed for employees who are reassigned
laterally as a result of layoff. The County masue contingent layoff notices to employees
whose positions are not being eliminated but whigiermines are subject to being bumped by
more senior employees.

19.5 Reassignment and Bumping

19.5.1 Employees facing layoff shall be offerealssagnment in the order below. No
step may be utilized unless there are no availadéions in the preceding steps except
that the steps may be rearranged as necessamgvidga minimum pay reduction. In all
cases the employee must be qualified to perforndtities of the position following a
reasonable period of orientation and trainingthenevent there is more than one
gualified candidate for a position, such positibalsbe offered on the basis of seniority.
In bumping situations, the employee may bump amiy the position occupied by the
least senior employee, not any less senior employbe order of consideration shall be:

a. Vacant positions in the classification from gfhthe employee is being laid off.
Employees who secure other positions in their selassification are not considered
laid off and are not eligible for recall.

b. Vacant positions in former classificationssffin the department, then in the
bargaining unit, then Countywide.

c. Occupied positions in the department held by Benior employees in lateral or
lower classifications in which they have formergnged or homogeneous
classification series and completed the probatiopariod or are otherwise entitled to
bump pursuant to the appendices to this Agreement.

d. Bumping within a bargaining unit but acrossatémpent lines or bumping across
bargaining units is not permitted.

19.5.2 If there are no available positions in steq above the County will make every
effort to place surplus employees in other vacasitns for which they are qualified
but have no prior service.

19.6 Senior Employees may bump less senior employeesadupied positions in which the
bumping employees has not served but is qualifsgpravided herein. Where there is more then
one such position the employee may bump only tast Igenior employee. Employees may only
bump to non-former classes under this Section faohto the following classifications:

» Service Writer to Lead Technician, Technician lpfgntice Technician, Equipment
Assistant, Shop Assistant
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* Lead Technician to Technician I, Apprentice Teckam, Equipment Assistant, Shop
Assistant

» Technician | to Apprentice Technician, Equipmensi&gant, Shop Assistant
» Supply Officer to Shop Assistant
» Apprentice Technician to Equipment Assistant, SAepistant

19.7 Recall Employees who are laid off or reassigned in éiélayoff shall be placed on a
recall list in order of seniority for the classditon from which they were laid off and any former
classifications. The recall period shall be th{@eyears for positions in the classifications from
which they were laid off and one (1) year for otbkassifications. Seniority for recall shall be
computed the same as seniority for layoff and bugppi

19.7.1 Laid-off employees will be offered employrhan any available vacancy in a
classification for which they have recall right®ywded they are fully qualified for the
position. In the event there are multiple emplsyelggible for recall within a
classification and multiple positions available,rfkan Resources shall coordinate a
placement process whereby eligible employees aegdlin the most suitable positions
based on interest, qualifications, and departmeratsis, provided however that this
procedure may not be used to recall a more jumgai@yee in place of a more senior
one. The intent of this language is to facilitadduntary placements within the list of
available vacancies and employees who are beiagjedc As an alternative to recall,
available positions may be filled by promotionngter or demotion of current employees
with mutual agreement of the department, Human &ess and the applicable Union.

19.7.2 Laid-off employees are eligible for consad®n for other positions in the County
through the competitive recruitment and selectimtedures and shall be allowed to
compete as internal candidates for the duratighef recall rights period. Laid-off
employees are responsible for making themselveseagiavailable positions other than
those for which they are entitled to recall consatien.

19.8 Recall Procedure Notice of recall shall be sent to the employgedrtified mail at the

last address reflected in the employee’s officeakpnnel file and the employee must respond
within fifteen (15) calendar days of the date @& tiotice. The County may send out multiple
recall notices and recall the most senior employlee responds within the allotted time period.
An employee shall be allowed to waive one offershall otherwise be removed from the recall
list for a classification based upon rejectionailure to respond. The employee shall be
responsible for notifying the Human Resources Diepamt of any change in address or
telephone number.
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19.9 Rights Upon Recall Employees who are recalled shall be reinstaiddall rights

formerly attained including accrued sick leave.e Beniority date shall be adjusted to reflect the
time on layoff but the employee shall otherwisairetll service credit held at the time of layoff.
Employees recalled to their former classificatibalsbe appointed to the step and range
formerly held and credit toward the next salaryie@rsary date shall be continued, not including
the time on layoff.

19.10 Benefits Continuation The County shall continue the County’s contridutoward the
cost of medical and dental insurance through tlieoéthe first calendar month following layoff.
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ARTICLE 20. SUBSTANCE ABUSE FREE ENVIRONMENT

20.1 Statement of PrincipleIn keeping with the provisions of the Federal {pRree
Workplace Act of 1988, the County and the Union@mmmitted to a substance abuse-free
working environment for the safety, physical anchtakhealth of all employees and the public
whom we serve. The parties recognize that the Betotor Carrier Safety Administration
(FMCSA) has established drug and alcohol testitesrior employees required to have a
Commercial Driver's license (CDL). Therefore, gagties agree to establish the following
procedures for testing in accordance with the rafédke Department of Transportation (DOT).

20.2 Covered Classifications The classifications covered by this Article &exvice Writer,
Equipment Technician ll/Leadworker, Equipment Teciam |, Supply Officer, Equipment
Technician, Apprentice, Equipment Assistant, Shepigtant, and Supply Officer — Day
Premium.

20.3 Drug or Alcohol Tests Required

20.3.1 Post Accident To be conducted after accidents on employeesevho
performance could have contributed to the acci(entletermined by a citation for a
moving traffic violation and/or an injury to an elopee or third party requiring medical
attention beyond first aid and/or significant prapelamage and/or damage that may
exceed $500, resulting from significant operatoo®rand for all fatal accidents even if
the employee is not determined to be at fault.t Rosdent testing shall take place within
two (2) hours following the accident for alcohobanithin thirty-two (32) hours of the
accident for drugs. An employee subject to sustirtg is expected to remain readily
available to undergo the tests. However, this Ehoat be construed to require the delay
of necessary medical attention for injuries or tohgbit a CDL Driver from leaving the
scene of an accident if necessary to obtain assist® respond to the accident or to
obtain emergency medical care. In such circumstatite testing will be conducted at
the job site, collector’s office or medical fagilit An employee waiting to be tested will
remain in paid status. Employees who leave theesoéan accident inappropriately, will
be considered to have refused to test and wilubgest to corrective disciplinary action
up to and including termination.

20.3.2 Reasonable Suspicion Conducted when a supervisor observes specific
indicators characteristic of prohibited drug orodlol use is present in the employee's
appearance, behavior, speech or body. The supewik request another supervisor's
opinion or another non-represented management gagikoption (both must agree)
prior to requesting an employee to take a reasersmlspicion drug/alcohol test. At this
time, the employee shall be informed of the rightyhion representation. This will not
be construed as an opportunity for an employeetaydesting. Employees may not
operate an agency motor vehicle after being ndtifi@t a reasonable suspicion test is
warranted. Additionally, employees believed taibder the influence or impaired for
any reason shall be tested at the job site, colfsabffice or medical facility. Following
the testing, the employee will be offered a ridenkovia a local cab company, at the
County's expense, or the opportunity to contaciraemployee for a ride. The employee
will be informed that the law enforcement authestshall be notified of his/her vehicle
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license number if the employee insists on drivilgno case will a supervisor or other
employee take the employee home during workingsour

20.3.3 Random Testing Employees required to have a CDL will be selddébe testing

on an unannounced, random basis throughout theapelamay be selected for either drug
testing alone or both drug and alcohol testinge@®n will be done via a computer
based random number generator and will be madeatte of fifty percent (50%) of
covered employees for drug testing and twenty{lieecent (25%) of covered employees
for alcohol testing. Every employee will have gua chance of being selected every
time a selection is made. Employees will be nadifof their selection during their shift
and will be expected to submit at that time todhgy/alcohol testing. Employees need
not be escorted by supervisors to the testing site.

20.3.4 Return to Duty and Follow-up. Follow up testing will be conducted when an
individual who has violated the prohibited substaabuse conduct standards returns to
performing safety-sensitive duties. Follow-up semte unannounced and at least six (6)
tests will be conducted in the first twelve (12)ntits after a driver returns to duty.
Follow-up testing may be extended for up to six§)(months following return to duty if
recommended by the Substance Abuse Professiongplolfees testing positive during
the extended testing period may be terminatedeadligctretion of the department, such
determination made on a case-by-case basis.

20.3.5 Internal Transfers. Employees who transfer to positions requirir@L will
also undergo drug and alcohol testing prior to eésg the duties of the position. The
employment offer extended will be contingent onateg drug and alcohol tests.

Applicants who fail to pass the drug or alcohot teshout adequate explanation of the
results will not be considered for an availableipas for at least six (6) months, and
must provide proof at their expense that they ang dnd alcohol free.
20.3.6 Refusal to Test Refusabr failure to submit an adequate specimen (as elefiny
the Medical Review Officer) for drug or alcoholtieg or specimen tampering during
specimen collection will be treated as a positest and may result in termination of
employment.
Refusal to submit to a test includes:
» Refusal to take a drug or alcohol test
e Tampering with or attempting to adulterate the gpea or collection procedure
* Not reporting to the collection site in the timéo#ked, or

* Leaving the scene of an accident without a valedoa before testing.

An employee who refuses to test will be considéadahg to pass the test and may be
terminated from employment.
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20.3.7 Providing False Information. Any employee providing false information will be
treated as if they have tested positive, be evadllay a substance abuse professional, and
may be terminated from employment.

20.3.8 Positive Test An employee who tests positive for alcohol unities Article will

be offered a ride home via a local cab compangheaCounty's expense, or the
opportunity to contact a non-employee for a ridde employee will be informed that the
law enforcement authorities shall be notified af/her vehicle license number if the
employee insists on driving. In no case will aeqwgsor or other employee take the
employee home during work hours.

20.4 Drug/Alcohol Testing ProcessesDrug and alcohol testing shall be conductedriots
accordance with federal regulations to ensure acgureliability, and confidentiality. Testing
records and results will be released only to treaghorized by the federal drug and alcohol
testing rules to receive such information. Cladu@ty will make every appropriate effort to
protect the employee's privacy and dignity durimg $ample collection, testing and notification
process.

20.4.1 Drug Testing. Specimen collection for drug testing will confoto controlled
certified laboratory standards to maintain documémhain of custody and assure sample
reliability. Testing for drugs will be conductetithe job site, collector’s office or

medical facility. The specific procedure usedtésting is as follows:

» The collection site personnel will obtain the proPp©T urine custody and
control forms and inspect the collection room.

* The donor will be asked to present picture idecdtion to the collection site
person.

* The donor will check belongings and remove unnesgssuter garments.

» Donor will wash hands, take the collection cup antér the privacy enclosure to
collect at least forty-five (45) milliliters of spenen unobserved.

* The collection site person records the temperatfitiee specimen.
* The specimen will be split into two bottles.
* Both bottles will be labeled and sealed in fronthef donor.

» The custody control form will be completed, tramsfeg custody from the donor
to the collection site person.

* The split specimen will be placed in secure storagé shipped for analysis.
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The integrity of the testing process is ensuredudh a variety of methods. The
collection site is secured when not in use, acteti®e site is restricted during specimen
collection, water sources are controlled to disagarspecimen adulteration, trained site
collection personnel carefully follow prescribe@gpedures, specimens are labeled and
sealed in front of the donor, chain of custody ferme used, specimens are left in locked
storage, and the laboratories used for analysi$¢ mest strict standards to be certified by
the US Department of Health and Human Services

The initial drug screen shall use the ImmunoasEdIT) process and the confirmatory
test will be by gas chromatography/mass spectrgmdihe drug testing results will be
reviewed and positive tests interpreted by the MR®@e following tests and positive test
levels shall be used:

Initial Confirmation
Marijuana and metabolites 50 ng/ml 15 ng/ml
Cocaine and metabolites 300 ng/ml 150 ng/ml
Amphetamines and metabolites 1000 ng/ml 500 ng/ml
Opiates 2000 ng/ml 2000 ng/ml
PCP (Phencyclidine) 25 ng/ml 25 ng/ml

20.4.2 Alcohol Testing The alcohol test will be performed using an Ewidal Breath
Testing (EBT) device that is approved by the Natldtighway Traffic Safety
Administration (NHTSA) and administered by a tralrigreath Alcohol Technician
(BAT).

The alcohol testing process will consist of thédwing steps:

» Upon arrival, the employee will be shown to theitessite. The site will afford
the employee privacy during the process.

» The employee will provide picture identificationttee BAT for inspection.

» The BAT will explain the test process and will, ivthe employee, complete the
Alcohol Testing Form.

* The BAT will open a sealed disposable mouthpiecgew of the employee and
attach it to the EBT device for a screening.test

* The employee will blow forcefully into the mouthp&and be shown the result.
» If the test result is less than .02 the test wallrbcorded as negative.

» If the initial test indicates an alcohol concentmatof .02 or greater, a second
confirmatory test will be conducted at least 15 ubés, but not more than 20
minutes, after the initial test.

» Before the confirmatory test is conducted, the B#hall conduct an air-blank test
which must read 0.00 to proceed.
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» The confirmatory test will be conducted using tame screening procedures as
the screening test with the exception of the pest-air-blank.

» If the test results are not identical, the restithe confirmatory test is considered
to be the final result.

The integrity of the alcohol testing process isueed through the external calibration
checks required on the EBT device, the securithetesting site and EBT device, and
the strict testing procedures required to producalid test.

20.5 Testing Violations

20.5.1 Prohibited Behavior. Consumption of any prohibited drug at any tise i
considered prohibited behavior. Consumption obladt is prohibited for covered
employees while performing safety sensitive jobthimifour (4) hours prior to duty,
while in an designated "on-call" status or twolf{@urs following an accident (unless a
breath alcohol test has been performed). Emploggesitting a breath alcohol test .02
or greater but less than .04 will be removed frarty dor a minimum of eight (8) hours.
The County will offer the employee a ride home aimcal cab company, at the County
expense, or the opportunity to contact a non-eng@dgr a ride. The employee will be
informed that law enforcement authorities shalhbéfied of his/her vehicle license
number if the employee insists on driving. A swsar shall not take the employee
home during work hours. Employees at this stagalavibe placed in a non-pay status.
However, an employee may substitute accrued vagdtaating holiday or any comp-
time if available.

Prohibited conduct also includes performing a gadensitive function with an alcohol
concentration of .04 or greater.

Upon return to the employee's safety sensitivetiposine employee will be required to
submit to a retest (consistent with DOT standaod<CDL Drivers). Appropriate
disciplinary action shall be considered on the dasithe behavior involved and other
circumstances as are normally considered in disaip} actions.

20.5.2 Positive Test Results An employee who tested .04 or greater for altohdéails

to pass a drug test will be removed from the peréorce of his/her job, placed in a non-
pay status evaluated by a substance abuse prafaksidn employee may substitute any
available vacation, floating holiday or comp tinoe fhe non-pay status.

20.5.2.1 An employee who tests positive for drsigsll have the right to
challenge the accuracy of the test results. Thaleme may request that the
original sample be analyzed again. Such request beumade within 72 hours of
when the (MRO) made the employee aware of ther@idest results.

20.5.2.2 An employee who tests positive will gatlgibe allowed to return to
duty following compliance with all treatment recomnaations of the Substance
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Abuse Professional (SAP) or Chemical DependencieBsmnal (CDP).
Employees who test positive a second time or whadzomply with treatment
requirements (as determined by the SAP/CDP) aneduio immediate
termination of employment.

20.6 Employee Rights and Responsibilities
20.6.1 The County will keep confidential all testiresults.

20.6.2 If at any point the results of the tesfngcedures specified in Section 20.4 are
negative, all further testing shall be discontinudthe employee will be provided a copy
of the results, and all other copies of the requtiduding the original) will be
maintained in the Human Resources Department office

20.6.3 Prior to participating in the mandatoryitegsprocess, employees who voluntarily
seek assistance concerning a drug or alcohol proslall not be disciplined by the
employer and will be immediately referred to theuBty's Employee Assistance Program
(EAP). Employees may use available sick leavatithg holiday, accrued vacation or
comp time for counseling and treatment.

20.6.4 An employee, not designated "on-call" aaguested to report to work shall
inform their supervisor of any inability to work el@io the consumption of alcohol or
prescription drugs. Under this Section, an empay#l not be subject to discipline for
advising his supervisor of his inability to work.

20.6.5 Prescription Drugs. All employees who must use a prescription dhag tauses
adverse side effects (e.g., drowsiness or impaetexes or reaction time) shall inform
their supervisor that they are taking such medoaticcording to the advice of a
physician. Such employees are responsible fornmfgg their supervisor of the possible
effects of the drug and their performance and ¥peeted duration of its use. If the
prescription drug use could cause production @atgadroblems, a supervisor may grant
the employee sick leave or temporarily assign thpleyee different duties, if available.

20.7 Education and Training.

20.7.1 All immediate supervisors and first levelmagers will be required to attend a
4-hour training course which will cover this poljdite effects of controlled
substances/alcohol abuse in the workplace, belfe\agmptoms of being under the
influence of drugs and alcohol, and rehabilitasernvices available. Union shop
stewards will be invited to attend the above tragni Employees attending the training
will be on paid status. Refresher courses wilbtiered periodically.

20.7.2 All CDL drivers will receive single copie§this Section whenever requested,
informational materials about the effects of coldbsubstances/alcohol in the
workplace and rehabilitation services available.
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20.8 Record Retention
20.8.1 The drug and alcohol records will be mamaad in the Human Resources
department in a secure location with controlleceasc The following records shall be
maintained for five (5) years:

* Records of alcohol test results indicating an adtalbncentration of .02 or
greater.

* Records of verified positive drug test results.
* Documentation of refusal to take a required alcfinog tests.
» Evaluations and referrals.

20.8.2 Records of negative and canceled drug aestslcohol test results with a
concentration of less then .02 shall be maintafoed minimum of one (1) year.

20.8.3 The County shall provide copies of thesenas to other employers when former
County employees have applied for employment viitdsé employers and have written
and signed a release form authorizing the Countglease such information.

20.9 Should the federal or state government requirésngmange, the parties agree to negotiate
the impact of the change on mandatory subjectsuafdining.
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ARTICLE 21. GRIEVANCE PROCEDURE
21.1 Purpose and Scope

21.1.1 The purpose of this Grievance Proceduie éstablish effective machinery for
the fair, expeditious and orderly adjustment oégances. Only matters involving the
interpretation, application, enforcement or allegediation of an express provision of
this Agreement and appendices shall constitutéeeaamce.

21.1.2 The parties agree that every effort shbaldhade to resolve grievances

informally with the first level supervisor or otlsgias appropriate, and to settle grievances
at the lowest possible level. The grievant antlierUnion and the appropriate County
representative shall meet, if necessary, to attéongsolve the grievance at any step.

21.1.3 A grievance may move to any level in thevgmce procedure by written mutual
agreement of the parties.

21.2 Filing and Processing RequirementsA grievance may be brought under this procedure
by one or more aggrieved employees, with or witteoUhion representative, or by the Union as
a class grievance (hereafter described as "theagri®. No grievance shall be processed beyond
Step 3 without Union concurrence and representation

21.2.1 Disciplinary grievances shall be initigdlyomitted at Step 2. Grievances
concerning written warnings may not be processgdriz Step 3.

21.2.2 Class or class action grievances of bargaumit wide application shall be
initially submitted at Step 3. Class grievancestaose which would potentially have
application across departmental lines and/or ajgpédylarge number of employees
covered by this Agreement, for example, interpretadf overtime work periods.

21.2.3 A written grievance shall be signed anediaind indicate the step at which is
being filed. Grievances not meeting the requiraésiehthis Section shall not be
considered officially filed or may not be movedhe next step until the missing
information is provided, as applicable. Writtemegances and responses shall address, at
a minimum, the following points:

a. The statement of the grievance/response and ttedpon which it is based;

b. A statement of the specific provision(s) of theesgnent that is (are) the basis of
the grievance/response;

c. The manner in which the provision is purportedawdbeen violated, misapplied
or misinterpreted (or in which the provision sugpdhe response);

d. The date or dates on which the alleged violatiosjnterpretation or
misapplication occurred; and
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e. The specific remedy sought or offered.
21.3 Timelines

21.3.1 When computing deadlines under this Artitle day which triggers the deadline
(contract violation, receipt of grievance, etc.alshot be included. “Working days”
means Monday through Friday, excluding holidaysindg-and response time limits shall
be met by mailing, delivery or facsimile or e-miadnsmission. Receipt shall be
considered to be the date of actual receipt. ithe limits prescribed herein may be
waived or extended by mutual agreement, in writygthe aggrieved employee, or the
Union in a class grievance, and the appropriaten§oepresentative at each step.

21.3.2 A grievance not brought within the timeitiprescribed for every step shall be
considered settled on the basis of the last decrgiceived by the grievant or the Union.
A grievance or complaint not responded to by thar@prepresentative may be moved to
the next step in the procedure.

21.4 Steps

21.4.1 Step 1 If unable to resolve the grievance informallylwihe immediate
supervisor, the grievant shall present the grieganaevriting to his/her immediate
manager (defined as the first level of managemehineluded in the bargaining unit or
as otherwise designated by the department hedd).giievance must be filed within ten
(10) working days of the occurrence of the griewaocthe date the grievant knew or
should have known of its occurrence or the datoatlusion of informal resolution
attempts. Copies of the grievance shall be filgt #he department head and Human
Resources. The immediate manager must respondtingawithin ten (10) working
days.

21.4.2 Step 2 If the grievance is not resolved at Step 1 atfpgrieved employee or the
Union shall submit the written grievance to theatépent head within ten (10) working
days, following the manager's response. The daeatthead shall respond in writing to
this grievance within ten (10) working days.

21.4.3 Step 3 If the grievance is not resolved at Step 2 gifmployee or Union shall
submit the written grievance to the Human Resouse=ctor as the Board's designee for
Labor Relations within ten (10) workirdays of receipt of the department head response.
The Human Resources Director shall respond inngito this grievance within ten (10)
working days.

21.4.4 Step 4 If the grievance has not been resolved, the tumay refer the dispute to
final and binding arbitration. The Union shall ipthe County in writing, of submission
to arbitration within ten (10) working days afteceipt of the County's written response
in Step 3 above.

21.4.5 The above steps shall include meetingsdmiwhe parties at the request of either
party to facilitate resolution of the grievance.
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21.5 The Union shall request a list of seven (7) quatdifneutrals from Oregon or Washington
(or as many as are available) from the Federal Migh and Conciliation Service (FMCS).
Each party shall have the right to reject one panig$ entirety and request that a new panel be
submitted. Within ten (10) working days after riptef the list, the parties shall alternately
strike the names on the list, and the remainingensinall be the arbitrator. The County shall
make the first strike. As an alternative to requedlists and striking names, the Union and
County may agree to use the services of a partianbatrator.

21.6 The arbitrator shall have the power to issue aridre@ subpoenas in accordance with
Chapter 7.04 RCW. The arbitrator shall not haeepbwer to add to, subtract from, or modify
the provisions of this Agreement in arriving atexidion of the issue or issues presented, and
shall confine his/her decision solely to the intetation, application, or enforcement of this
Agreement. The arbitrator shall confine him/hdrgethe issues submitted for arbitration, and
shall have no authority to determine any otherasswt so submitted to him/her. The decision
of the arbitrator shall be submitted within thi(80) days and shall be final and binding upon the
employees, Union and County. The arbitrator'ssiegishall be in writing and within the scope
and terms of this Agreement.

21.7 Each party shall be responsible for compensattngwn representatives and witnesses. If
either party desires a verbatim transcript of tftecpedings, it shall pay the costs of the court
reporter and of the arbitrator's copy of the trapsc Should both parties desire a copy of the
transcript, they shall share the costs of the amytrter and of the arbitrator's copy of the
transcript. The losing party shall bear the fee$ @xpenses of the arbitrator.

21.8 It is agreed that the grievance procedure is dedrto be the exclusive remedy for
resolving contractual disputes that may arise dthe@interpretation or application of this
collective bargaining agreement, and that takingsamne to arbitration shall constitute a waiver
of the right of the Union to litigate the subjecatter in any other forum. However, this
agreement shall not constitute a waiver of thetriglthe individual employee to litigate the
subject matter in any other form.

21.9 Mediation-Arbitration (Med-Arb) . As an alternative or supplement to the grievance
procedure, or for such other purposes as the paray mutually determine, the parties may
invoke a mediation-arbitration process to resolvevgnces or other issues between them as
provided herein. As contemplated by this Sectioediation-arbitration involves the use of a
third party, first to serve as a mediator, usingtemporary mediation techniques, then, if that
process fails to achieve a resolution, to arbitoatdirect a solution which shall be binding on
both parties. A decision to utilize med-arb shallvoluntary by both parties and subject to the
following understandings:

21.9.1 The mediator-arbitrator shall be a mutuadlgeptable PERC staff representative,
or in the alternative, the parties may share egtladl cost of employing a fee-basis
mediator-arbitrator. The parties may choose i&estrames from a list, employ a
standing panel or select on a case-by-case basis.
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21.9.2 If the parties agree to enter into medmédditration, the mediator shall first
attempt to assist the parties in achieving a valyntesolution. If none can be achieved,
the mediator-arbitrator shall be empowered to fashi remedy or resolution which shall
be binding upon both patrties.

21.9.3 If the mediation process fails to produsetiement, it is envisioned that the
arbitrator will issue a “bench decision,” basedhisiher understanding of the positions of
the parties gained through the mediation step dodwal hearing with exhibits,
testimony, briefs, evidence, etc. is not expeabelokt necessary or required.
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ARTICLE 22. DEFINITIONS
Absence without Leave- Absence without notification or approval.

Demotion - Appointment of an employee to a job classificatrath a lower maximum top step
salary.

Full Time or Full Time Employee - A normal work schedule of forty (40) hours pexek on a
continuing basis.

Higher Classification - A classification with a higher maximum base wagje.
Lateral Classification - A classification with an identical maximum basgage rate.

Lateral Transfer - Appointment to a position in a lateral classifica or transfer to a position
in the same classification but a different depanine

Lower Classification - A classification with a lower maximum base wagee.
Part-Time - A normal work schedule of fewer than forty (4@uins per week.
Probation - see Section 18.1.

Promotion - Appointment of an employee to a position in ghleir classification with a higher
maximum top step of base wage rate or to a higivel within an alternately staffed
classification.

Realignment -An adjustment to the salary range of an entiresdiaation.

Recall - The reappointment of a laid off employee froneeall list following layoff or the
offering of a position through the recall procedure

Reclassification- A change of a regular budgeted position from jobeclassification to another
(including new classifications) and/or the resgtaction on the incumbent employee. (As
distinguished from promotion when an employee pr@sierom one existing position to another
existing position.)

a. Reclassification of a job may be appropriatemvtie duties, responsibilities, scope of
work and other job factors change to such an extentthe classification to which it had
been assigned no longer adequately describes ttie idthnanges to a job not warranting a
reclassification include increased volume of theedevel work, duties not previously
assigned but within the same classification, enbdmtechnological tools to perform current
duties, or longevity.

b. Changes to jobs which may necessitate changgassification can occur instantly, such
as when there is a planned reorganization withuokk unit or department or over time from
gradual changes in the scope of duties or authofigyposition.
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Reemployment- The rehire of a regular employee after more thram (1) year of separation or
to a classification other than that from which &meployee terminated. Employees may only be
re-employed by applying through normal competiBeéction processes however employees
who return to County employment within two (2) y&eaf separation shall be entitled to bridge
their service for vacation accrual purposes only.

Reinstatement -The rehire of an employee in his/her former classiion pursuant to Section
8.4.11 of this Agreement within one year of ternima

Regular Employee- An employee who is in a regular budgeted pasitio

Salary - The employee’s rate of pay, whether expresseshdmurly or monthly figure. (See
Article 11 for computation and discussion of howdysus salaried treatment.)

Salary Anniversary Date or Review Date The date as specified by this Agreement upon
which an employee is eligible for a step increaghiwhis/her range.

Service or Continuous Service An employee's length of continuous employmerthithe
County since his/her most recent date of hirefaf-ime or part-time employee in a regular
budgeted position. Seniority may be defined basetime in the County, Department,
bargaining unit or job classification as providedihis Agreement.

Temporary Employee- An employee hired on a limited term basis.

Vacant and Available Positions Those regular and funded positions which managéehmees
determined will be filled.
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ARTICLE 23. SCOPE AND DURATION

23.1 Entire Agreement This Agreement and its appendices constitutertiiee agreement
between the parties and concludes collective bairggaior its term subject only to a desire by
both parties to mutually agree to amend or supphraeany time. The County and the Union
hereby voluntarily and unqualifiedly waive the righnd each agrees that the other shall not be
obligated, to bargain collectively with respecttty subject matter referred to or covered by this
Agreement. With respect to subjects not coverethisyAgreement, the parties agree that the
County may temporarily implement changes pendiegtiicome of any bargaining required by
RCW 41.56.

23.2 Savings ClauseShould any article, section, or portion theredtthis Agreement be held
unlawful and unenforceable, such decision shallyapply to the specific article, section, or
portion thereof directly affected. The partiesesgto immediately negotiate a substitute, if
possible, for the invalidated article, section ortwn thereof. All other portions of this
Agreement, and the Agreement as a whole, shallrgmtvithout interruption for the term
hereof.

23.3 Duration and Renewal The parties agree that all provisions of thise®gnent and its
appendices shall be effective on the first dayhefd¢econd month following signing except for
those provisions which have a specific effectiveeda the Agreement. It shall remain in full
force and effect through June 30, 2012.
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APPROVAL

This Agreement entered into between Clark Countg #me International Association of

Machinists and Aerospace Workers, District Lodgd,#2FL-CIO, Local 1432, was formally
signed and approved on the 30th day of August 2011.
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EXHIBIT A

MACHINISTS LOCAL 1432

January 1, 2010 - December 31, 2011 -- 0.0% Increase

Step
Table | Rg. | Title 1 2 3 4
MA 174 | Equipment Assistant 18.55 | 19.48 | 20.47
MA 174 | Shop Assistant 18.55 | 19.48 | 20.47
MA 175 | Equipment Technician, Apprentice | 20.63 | 21.66 | 22.76 | 23.44
MA 176 | Supply Officer 21.88 | 22.96 | 24.12
MA 177 | Equipment Technician | 23.78 | 24.95 | 26.20 | 26.99
MA 178 | Equipment Technician Il/Leadwkr | 25.30 | 26.55 | 27.91 | 28.76
MA 178 | Service Writer 25.30 | 26.55 | 27.91 | 28.76
MA | 176A | Supply Officer - Day Premium 23.41 | 24.57 | 25.81
January 1, 2012 -- 2.0% Increase
Step
Table | Rg. | Title 1 2 3 4
MA 174 | Equipment Assistant 18.92 | 19.87 | 20.88
MA 174 | Shop Assistant 18.92 | 19.87 | 20.88
MA 175 | Equipment Technician, Apprentice | 21.04 | 22.09 | 23.22 | 23.91
MA 176 | Supply Officer 22.32 | 23.42 | 24.60
MA 177 | Equipment Technician | 24.26 | 25.45 | 26.72 | 27.53
MA 178 | Equipment Technician Il/Leadwkr | 25.81 | 27.08 | 28.47 | 29.34
MA 178 | Service Writer 25.81 | 27.08 | 28.47 | 29.34
MA | 176A | Supply Officer - Day Premium 23.88 | 25.06 | 26.33

Clark County and Local 1432
Agreement for 2009 - 2012

Page 66



APPENDIX A

MEMORANDUM OF UNDERSTANDING
REGARDING HEALTHCARE BENEFITS

This is a Memorandum of Understanding between tiuersigned parties creating a Clark
County Multi-party Healthcare Committee.

Purpose: It is the purpose of the Healthcare Committeeking within the negotiated
parameters, to seek a balance between the cont@wdihe quality of care traditionally
provided to the County's represented employeekeeping the parties' costs to a minimum,
while meeting legal and contractual obligations.

Committee Membership The Committee shall be comprised of two repregerds from each
bargaining unit (including representation from threspective union staff), two representatives
from the ranks of the non-represented employeesipnd eight representatives from
management provided that bargaining unit repreientahall always make-up no less than two-
thirds (2/3) of the total membership.

Ratification of this Memorandum of Understandingthg signatories shall empower each party's
selected representatives to reach a binding decistaich decisions shall be reached by a two-
thirds (2/3) majority of all members of the Commétpresent or via proxy. Members who will
be absent during a meeting may participate in aewsy submitting a vote by proxy.

One union representative and one management repegse will be selected to serve as meeting
coordinators who will set meeting times and plapespare agendas and arrange for meeting
minutes to be prepared and distributed.

Parameters of the Committee: The Committee is authorized to determine healtthbanefits
for the parties based upon the following parameters

» The Committee shall research and make decisions #fve structure, coverage, design,
and plans, excluding eligibility, of medical, visicand dental insurances provided to
employees.

» If costs exceed the “Per Employee Per Month” contpdmidget (as set forth below),
employees will be responsible for contributing &meount above the budgeted amount;
not to exceed five percent (5%) for 2011 and see¥nent (7%) for 2012 of the new
composite rate. Tiered rates or contribution fdamumay cause individual contributions
to exceed 5% or 7% respectively.

» The Committee shall determine the cost distributarthe payment of insurance
premiums between that portion contributed by thar@pand that which may be
contributed by the employee. Employee contribishall be applied equally regardless
of plan (i.e. Kaiser, Regence, and WDS).

» The Committee shall meet on County time but thert@poshall not be required to pay
overtime to any member due to the scheduling ofinl@/meetings outside some
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members' normal work shifts. Committee membergimgeutside of their regularly
scheduled shift will be permitted to flex or adjsshedules if possible to accommodate
meeting attendance.

» As the last item on its agenda, the Committee shaft and publish an update of every
meeting.

* Departments within the County will promptly providk requested information about
insurance that is in the possession of the Depatsne

* The Committee will set meeting dates as determiresgssary.

Budget for the Committee: The County’s financial commitment to funding heedire benefits
shall be limited per the budget formulas identifiedow. These will initiate from the 2009
budget of $1,194.51 per employee per month. Tible taelow identifies the budget within
which the Committee will work to make decisionsaeting healthcare.

Year Percent Increase Per EE Per Ma.
2010 0 $1,194.51
2011 0.04506 $1,248.33
2012 0.0023 $1,251,20

« The Committee is also tasked with providing cosjfgutions for the 2013 benefit year.
Decision making:

* Changes: During the term of this MOU, the Healthcare Corted may modify this
Agreement by a 2/3 majority. Any such modificag@hall not need further ratification.
However, any such modification must be in keepin Whe spirit of this MOU as
originally created.

* The Committee may choose to work with a Mediatbine Mediator shall not be a voting
member of the Committee. However, if the Healtacaommittee is unable to reach a
decision for any benefit year by October 1, the Mt shall direct a solution. Such
solution shall be binding on all parties to thisivandum of Understanding. The
Mediator’s solution shall be within the parametaulined above, based upon her/his
understanding of the positions of the parties ghtheough the mediation process.
Therefore a formal hearing shall not be necessary.

« If any costs are attached to the mediator’s woely ghall be paid as follows: Clark
County 50%; the remaining fees shall be dividedaflg@among the participating units.
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This MOU is covered under the grievance provisioinhe collective bargaining agreements for
purposes of the parties' compliance with the teangsconditions contained herein.

This MOU shall expire December 31, 2012.
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